SOLICITATION/CONTRACT/ORDER FOR COMMERCIAL ITEMS

OFFEROR TO COMPLETE BLOCKS 12, 17, 23, 24, AND 30

1. REQUISITION NUMBER
W81W3G-3091-6654

PAGE 1 OF

48

2. CONTRACT NO.

3. AWARD/EFFECTIVE DATE

4. ORDER NUMBER

5. SOLICITATION NUMBER
DACW31-03-T-0067

22-May-2003

6. SOLICITATION ISSUE DATE

7. FOR SOLICITATION a. NAME b. TELEPHONE NUMBER (No Collect Calls) | 8. OFFER DUE DATE/LOCAL TIME
INFORMATION CALL: CHERI R AMES 410-962-3526 12:00 PM 29 May 2003

9. ISSUED BY CODE | cwa31 10. THIS ACQUISITION IS 11. DELIVERY FOR FOB |12. DISCOUNT TERMS
CONTRACTING DIVISION UNRESTRICTED DESTINATION UNLESS
PO BOX 1715 SET ASIDE:  100% FOR BLOCK IS MARKED
BALTIMORE MD 21203-1715 SEE SCHEDULE

SMALL BUSINESS

. SMALL DISADV. BUSINESS |:| 13a. THIS CONTRACT IS A RATED ORDER

UNDER DPAS (15 CFR 700)
BEQ
13b. RATING
TEL: 410-962-5638 SIC: 2741 14. METHOD OF SOLICITATION
FAX: 410-962-0933 SIZE STANDARD:5.0M RFO B REP
15. DELIVER TO CODE | E1R0800 16. ADMINISTERED BY CODE |
OPS DIV TIOGA HAMMOND COWANESQ
PEPPINO J PERSIO
RD 1, BOX 65
TIOGA PA 16946
TEL: (570)835-5281 FAX: (570)835-5422
17a.CONTRACTOR/OFFEROR CODE 18a. PAYMENT WILL BE MADE BY CODE
FACILITY
TEL. CODE
|:| 17b. CHECK IF REMITTANCE IS DIFFERENT AND PUT 18h. SUBMIT INVOICES TO ADDRESS SHOWN IN BLOCK 18a. UNLESS BLOCK
SUCH ADDRESS IN OFFER BELOW IS CHECKED [ | SEE ADDENDUM

19 ITEM NO

20. SCHEDULE OF SUPPI IES/ SERVICES

21. QUANTITY 22 UNIT

23. UNIT PRICE

24, AMOUNT

SEE SCHEDUIL E

25. ACCOUNTING AND APPROPRIATION DATA

26. TOTAL AWARD AMOUNT

|:|27a. SOLICITATION INCORPORATES BY REFERENCE FAR 52.212-1. 52.212-4. FAR 52.212-3. 52.212-5 ARE ATTACHED. ADDENDADARED ARE NOT ATTACHED

|:| 27b. CONTRACT/PURCHASE ORDER INCORPORATES BY REFERENCE FAR 52.212-4. FAR 52.212-5 IS ATTACHED.

ADDENDADARED ARE NOT ATTACHED

28. CONTRACTOR IS REQUIRED TO SIGN THIS DOCUMENT AND RETURN

TO ISSUING OFFICE. CONTRACTOR AGREES TO FURNISH AND DELIVER ALL ITEMS SET|
FORTH OR OTHERWISE IDENTIFIED ABOVE AND ON ANY ADDITIONAL SHEETS SUBJEC

TO THE TERMS AND CONDITIONS SPECIFIED HEREIN.

2 COPIES

29. AWARD OF CONTRACT: REFERENCE

[

OFFER DATED

- YOUR OFFER ON SOLICITATION
(BLOCK 5), INCLUDING ANY ADDITIONS OR CHANGES WHICH ARH

SET FORTH HEREIN, IS ACCEPTED AS TO ITEMS:

30a. SIGNATURE OF OFFEROR/CONTRACTOR

3la. UNI TED STATES OF AMVER CA

(SIGNATURE OF CONTRACTING OFFICER

3lc.

DATE SI G\NED

30b. NAME AND TITLE OF SIGNER
(TYPE OR PRINT)

30c. DATE SIGNED

31b. NAME CF CONTRACTI NG CFFI CER

TEL:

(TYPE OR

ENAI L:

PRI NT)

32a. QUANTITY IN COLUMN 21 HAS BEEN

|:| RECEIVED |:| INSPECTED |:|

ACCEPTED, AND CONFORMS TO THE

33. SHIP NUMBER

34. VOUCHER NUMBER

CONTRACT, EXCEPT AS NOTED

[PARTIAL [ [FINAL

35. AMOUNT VERIFIED
CORRECT FOR

32b. SIGNATURE OF AUTHORIZED GOVT.
REPRESENTATIVE

32c. DATE

36. PAYMENT

|:| COMPLETE |:| PARTIAL |:| FINAL

37. CHECK NUMBER

4la. | CERTIFY THIS ACCOUNT IS CORRECT AND

PROPER FOR PAYMENTE

38. S/R ACCOUNT NUMBER

39. S/R VOUCHER NUMBER

40. PAID BY

41b. SIGNATURE AND TITLE OF
CERTIFYING OFFICER

41c. DATE

42a. RECEIVED BY (Print)

42b. RECEIVED AT (Location)

42c. DATE REC'D (YY/MM/DD)

42d. TOTAL CONTAINERS

AUTHORIZED FOR LOCAL REPRODUCTION

STANDARD FORM 1449
Prescribed by GSA
FAR (48 CFR) 53.212

(10-95)
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Section SF 1449 - CONTINUATION SHEET

WAGE & DETERMINATIONS

*****xCounty and State specify wage determinations issued by the Department of
labor. Offerors are to use the appropriate decision according to its place of
business since the work to be performed will be done at the successful bidder's
place of business ******

WAGE DETERM NATI ON DECI SI ON
OF THE SECRETARY OF LABOR

The followi ng wage determnation will be used to conform
with the requirenments of the Service Contract Act of 1965
(29 CFR 4) of the General Provisions:

Deci sion No. 94-2451 (Rev. 22) dated 28 May 2002

State(s): Cnhio, Pennsylvania

Areas: Chio COUNTIES OF Bel nbnt, Harrison, Jefferson,
Tuscar anas
Pennsyl vani a COUNTI ES OF Al | egheny, Arnstrong,
Beaver, Bedford, Blair, Butler, Canbria, Caneron,
Centre, darion, Qearfield, dinton, Gawford, H Kk,
Erie, Fayette, Forest, Fulton, G eene, Huntingdon,
I ndi ana, Jefferson, Law ence, MKean, Mercer,
Potter, Somerset, Venango, Warren, Washi ngton,
West nor el and

WACE DETERM NATI ON NO 94-2451 REV (22) AREA: PA, Pl TTSBURGH

WACE DETERM NATI ON NO 94-2451 REV (22) AREA: PA PI TTSBURCH

REG STER OF WAGE DETERM NATI ONS UNDER | U.S. DEPARTMENT OF LABCR

***FOR OFFI G AL USE ONLY BY FEDERAL AGENCI ES PARTI C PATI NG N MOU W TH DOL* * *
| WASH NGTON D.C. 20210

WIliam W G oss Di vi si on of
Director Wage Det erninations

Revi sion No.: 22

I

I

I

| Wage Determnation No.: 1994-2451
I

| Date O Last Revision: 05/28/2002
|

States: Chio, Pennsylvania
Area: Chio Counties of Belnmont, Harrison, Jefferson, Tuscarawas



Pennsyl vani a Counties of Al egheny,

Caneron, Centre, Carion, dearfield, dinton,

Arnstrong, Beaver, Bedford, Blair,
Crawford, Elk, Erie, Fayette,

Ful ton, G eene, Huntingdon, Indiana, Jefferson, Law ence,
Soner set, Venango, Warren, Washington, Wstnorel and
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Butl er, Canbria,

Forest,

McKean, Mercer, Potter,

**Fringe Benefits Required Foll ow the Cccupational Listing**
M NI MUM WAGE RATE

OCCUPATI ON TI TLE

Adm ni strative Support and d eri cal
Accounting derk |
Accounting derk |1
Accounting derk I1I1
Accounting derk IV
Court Reporter
Di spatcher, Mdtor Vehicle
Docunent Preparation derk
Dupl i cati ng Machi ne Operat or
Fi | m Tape Librarian
General derk |
General derk Il
General derk Il
CGeneral derk IV
Housi ng Referral Assistant
Key Entry Qperator |
Key Entry Operator |1
Messenger (Couri er)
Order derk |
O der derk Il
Per sonnel Assi stant (Enpl oynent)
Per sonnel Assi stant (Enpl oynent)
Per sonnel Assistant (Enpl oynent)
Per sonnel Assistant (Enpl oynent)
Production Control derk
Rental derk
Schedul er, Mai nt enance
Secretary |
Secretary |1
Secretary |11
Secretary |1V
Secretary V
Servi ce Order D spatcher
St enogr apher |
St enogr apher ||
Supply Techni ci an
Survey Worker (Interviewer)
Swi t chboard Qper at or - Recepti oni st
Test Exam ner
Test Proctor
Travel derk |
Travel Cerk I1
Travel derk Il
Wrd Processor |
Wrd Processor |1

Cccupat i ons

|
I
11
(A

11.
12.
14.
20.
14.
11.
11.
10.
12.

7.

8.
10.
13.
15.

9.
11.

8.
11.
14.
12.
13.
14.
17.
16.
12.
13.
13.
13.
15.
18.
20.
12.
12.
14.
18.
11.

9.
12.
12.
10.
10.
11.
11.
15.

00
04
97
33
69
83
66
49
05
76
66
69
35
93
14
13
74
97
31
33
75
39
80
30
05
55
55
82
93
17
13
05
79
30
17
51
63
94
94
17
90
71
61
43



Cener al

Word Processor |11

Aut omati c Data Processi ng Cccupati ons

Conputer Data Librarian

Conput er Qperator |

Conput er Qperator |1

Conputer Qperator |11

Conputer Qperator |V

Conputer Qperator V

Conputer Programmer | (1)
Conputer Programmer |1 (1)
Conput er Programmer |11 (1)
Conput er Programmer |V (1)
Conput er Systens Analyst | (1)
Conmput er Systens Analyst Il (1)
Conput er Systens Analyst 111 (1)
Peri pheral Equi pment Operator

Aut onoti ve Service Cccupations

Aut onoti ve Body Repairer, Fiberglass
Aut onotive dass Installer

Aut oot i ve Wor ker

El ectrician, Autonotive

Mobi | e Equi prent Servi cer

Mot or Equi pnent Metal Mechanic
Mot or Equi prent Metal Worker
Mot or Vehi cl e Mechani c

Mot or Vehi cl e Mechani ¢ Hel per
Mot or Vehi cl e Uphol stery Wrker
Mot or Vehicl e Wecker

Pai nter, Autonotive

Radi at or Repair Speciali st

Tire Repairer

Transm ssi on Repair Speciali st

Food Preparation and Servi ce Cccupati ons

Baker

Cook |

Cook |1

D shwasher

Food Service Wrker
Meat Cutter

VWaiter/ Wai tress

Furni ture Mai ntenance and Repair Qccupations

El ectrostatic Spray Painter
Furni ture Handl er

Furni ture Refinisher

Furni ture Refinisher Hel per
Furniture Repairer, M nor
Uphol st erer

d eaner, Vehicles

El evat or Qper at or

Gar dener

House Keeping Aid |

House Keeping Aid Il

Jani tor

Laborer, G ounds Mi nt enance
Mai d or Housenan

Servi ces and Support Cccupations

DACW31-03-T-0067
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16. 54

11.81
11.76
12.91
18. 29
20. 32
22. 49
18. 47
21.00
25. 20
27.62
19. 57
24. 98
27. 62
13. 96

16. 80
15. 60
15. 60
16. 22
14. 46
16. 80
15. 60
17. 06
13. 89
15. 03
15. 60
16. 22
15. 60
13. 96
16. 80

10. 98
10. 16
10. 98

11.08

16. 22
12. 62
16. 22
13. 89
15.03
16. 22

8.44
11. 02
10. 36

8.93

9. 58
11.02

9.03

8.93
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Pest Controller 12.21
Ref use Col | ect or 11. 02
Tract or Qperator 9.97
W ndow C eaner 11.72
Heal th Cccupati ons
Dent al Assi st ant 10.93
Enmer gency Medi cal Techni ci an (EMI)/ Paramedi c/ Anbul ance Dri ver 10.93
Li censed Practical Nurse | 12. 06
Li censed Practical Nurse 11 13.55
Li censed Practical Nurse |11 15.15
Medi cal Assi st ant 10. 66
Medi cal Laboratory Techni ci an 12.93
Medi cal Record derk 11. 24
Medi cal Record Techni ci an 13.54
Nur si ng Assistant | 7.93
Nursi ng Assistant |1 8.92
Nursing Assistant 111 9.73
Nursi ng Assistant |V 10.92
Phar macy Techni ci an 12.19
Phl ebot oni st 12. 93
Regi stered Nurse | 19. 16
Regi stered Nurse |1 20. 13
Regi stered Nurse Il, Specialist 22.06
Regi stered Nurse 11 27. 85
Regi stered Nurse |11, Anestheti st 27.85
Regi stered Nurse |V 29.35
Information and Arts Qccupations
Audi ovi sual Librarian 16. 54
Exhi bits Specialist | 20. 46
Exhi bits Specialist |1 26. 07
Exhi bits Specialist 111 28. 16
Illustrator | 17. 66
Illustrator 11 22.51
Illustrator 111 24. 32
Li brari an 24.58
Li brary Techni ci an 13. 89
Phot ogr apher | 13. 80
Phot ogr apher 1|1 16. 58
Phot ogr apher 111 21.13
Phot ogr apher |V 22.83
Phot ogr apher V 27.60
Laundry, Dry Ceaning, Pressing and Rel ated Qccupations
Assenbl er 8.25
Count er Attendant 8.25
Dry O eaner 10. 11
Fi ni sher, Flatwork, Machine 8.25
Presser, Hand 8.25
Presser, Machine, Drycl eaning 8.25
Presser, Machine, Shirts 8. 25
Presser, Machine, Waring Apparel, Laundry 8.25
Sewi ng Machi ne Qper at or 10. 80
Tai | or 11. 48
Washer, WMachi ne 8.94
Machi ne Tool Cperation and Repair Cccupations
Machi ne- Tool Operator (Tool roon 16. 21
Tool and Di e Maker 22.76
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Mat eri al Handling and Packi ng Cccupati ons
Forklift Operator 13. 68
Fuel Distribution System Qperator 16. 62
MVat eri al Coor di nat or 16. 89
Material Expediter 16. 89
vat eri al Handling Laborer 15. 05
O der Filler 13. 89
Production Li ne Wrker (Food Processing) 13.61
Shi ppi ng Packer 13.03
Shi ppi ng/ Recei ving C erk 12. 80
Stock derk (Shelf Stocker; Store Wrker I1) 13. 82
Store Wirker | 10.91
Tool s and Parts Attendant 13.61
War ehouse Speci al i st 13.61
Mechani cs and Mai nt enance and Repair Cccupations
Aircraft Mechanic 17.58
Aircraft Mechani ¢ Hel per 13. 89
Aircraft Quality Control |nspector 18. 15
Aircraft Servicer 15. 38
Aircraft Wrker 16. 21
Appl i ance Mechani c 16. 22
Bi cycl e Repairer 13. 96
Cabl e Splicer 21. 69
Car penter, Maintenance 16. 89
Car pet Layer 17.94
El ectrician, Mintenance 20. 17
El ectroni cs Technician, Maintenance | 18. 40
El ectroni cs Techni ci an, Maintenance |1 21.70
El ectroni cs Techni ci an, Mai ntenance |11 23.74
Fabric Wrker 15.03
Fire Al arm System Mechani c 17.58
Fi re Extingui sher Repairer 14. 50
Fuel Distribution System Mechanic 19. 32
General Mai nt enance Worker 15. 60
Heating, Refrigeration and Air Conditioning Mechanic 16. 80
Heavy Equi prent Mechanic 16. 80
Heavy Equi pnent Cper at or 16. 80
I nst rument Mechani c 17.58
Labor er 13. 37
Locksmith 16. 96
Machi nery Mai nt enance Mechanic 17.61
Machi ni st, Mai nt enance 18.41
Mai nt enance Trades Hel per 13. 89
M I T wight 18.73
O fice Appliance Repairer 16. 96
Pai nter, Aircraft 16. 22
Pai nt er, Mai nt enance 17.50
Pi pefitter, Maintenance 22.74
Pl unber, Maintenance 18. 65
Pneudraul i ¢ Systens Mechanic 17.58
Ri gger 17.58
Scal e Mechani c 16. 21
Sheet - Met al Wor ker, WMai nt enance 18. 05
Smal | Engi ne Mechani c 15. 60
Tel ecommuni cati on Mechanic | 16. 80

Tel ecommuni cati on Mechanic |1 17.25



Tel ephone Li nenan
Conbi nati on, Mi ntenance

Wl der,
Vel Dri
Wbodcr af

I'ler
t Wrker

Wyodwor ker
M scel | aneous Cccupati ons
Ani mal Car et aker

Car ni val
Car ni val
Car ni val
Cashi er

Equi prent Qper at or
Equi prrent Repairer
Wor ker

Desk derk

Enbal ner
Li f equar

d

Mortici an

Park Att

endant (Al de)

Phot of i ni shing Worker (Photo Lab Tech., Darkroom Tech)

Recreat i

on Speci al i st

Recycl i ng Wor ker

Sales d

erk

School Crossing GQuard (Crosswal k Attendant)

Sport O

ficial

Survey Party Chief (Chief of Party)
Surveying A de

Surveyi ng Technician (Instr.

Swi mm ng Pool Qper at or

Vendi ng
Vendi ng

Machi ne Attendant
Machi ne Repairer

Per son/ Surveyor Asst./lnstr.)

Vendi ng Machi ne Repairer Hel per
Per sonal Needs Cccupations

Child Care Attendant

Child Care Center Cerk

Chore Al

d

Honenaker
Pl ant and System Qperati on Cccupati ons

Boi | er Tender

Sewage Pl ant Qperat or

Stati onary Engi neer

Ventilati on Equi pment Tender

Water Treatnent Plant Operator

Protective Service Cccupations

Al arm Moni t or

Correcti

ons O ficer

Court Security Oficer
Detention O ficer
Firefighter

Quard |
Quard |1

Police Oficer
St evedori ng/ Longshor emren Cccupati ons

Bl ocker

and Bracer

Hat ch Tender
Li ne Handl er

St evedor
St evedor
Techni cal

el
e Il
Cccupat i ons

DACW31-03-T-0067

17.
16.
16.
16.
14.

12.
19.
19.
19.
18.
.23
13.
22.

16.
16.
16.
14.
15.

[EnY
NN»P®»o oo

© ®© oo

58
81
80
80
45

38
78
16
33
10
70

.08
.10
.12
.17
.10
.61
.94
.10
.33
.04
.02
.75
. 83
. 57
.94
. 57
.94

40
86
92
89

. 89
16.
18.
13.
16.

70
89
89
22

51
31
31
31
26

33
56

21
21
21
69
86
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Air Traffic Control Specialist, Center (2) 28. 44
Air Traffic Control Specialist, Station (2) 19.61
Air Traffic Control Specialist, Termnal (2) 21. 60
Ar cheol ogi cal Technician | 14. 84
Archeol ogi cal Technician |1 16. 62
Ar cheol ogi cal Technician |11 20.55
Cart ographi ¢ Techni ci an 20. 32
G vil Engineering Technician 19.74
Conput er Based Training (CBT) Specialist/ Instructor 24. 32
Drafter | 12. 82
Drafter |1 16. 27
Drafter |11 19.55
Drafter IV 25. 09
Engi neeri ng Techni cian | 16. 04
Engi neering Technician |1 18.03
Engi neering Technician |11 20. 95
Engi neering Technician IV 23. 96
Engi neeri ng Technician V 27. 44
Engi neering Technician VI 33. 17
Envi ronment al Techni ci an 17. 43
Flight Sinmulator/Instructor (Pilot) 27. 44
G aphic Arti st 18. 69
I nstructor 21.53
Laboratory Techni ci an 18. 37
Mat hemat i cal Techni ci an 23.06
Par al egal / Legal Assistant | 14. 45
Par al egal / Legal Assistant |1 18.81
Par al egal / Legal Assistant |11 22.27
Par al egal / Legal Assistant |V 22.93
Phot oopti cs Techni ci an 20. 05
Technical Witer 21. 39
Unexpl oded (UXO Safety Escort 18.08
Unexpl oded (UXO Sweep Personnel 18. 08
Unexpl oded Ordnance (UXO Technician | 18.08
Unexpl oded Ordnance (UXO Technician |1 21. 87
Unexpl oded Ordnance (UXO Technician |11 26. 22
Weat her Qoserver, Conbined Upper Air and Surface Prograns (3) 18. 24
Weat her Qbserver, Senior (3) 19.09
Weat her Cbserver, Upper Air (3) 18. 24
Transportati on/ Mbile Equi prent Operati on Cccupations
Bus Driver 17.12
Par ki ng and Lot Attendant 8.33
Shuttle Bus Driver 14. 50
Taxi Driver 9.93
Truckdriver, Heavy Truck 16. 14
Truckdriver, Light Truck 13.51
Truckdriver, Medi um Truck 15.75
Truckdriver, Tractor-Trailer 16. 46

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS:
HEALTH & WELFARE: $2.15 an hour or $86.00 a week or $372.67 a nonth

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or successor;
3 weeks after 8 years, 4 weeks after 15 years, and 5 weeks after 25 years. Length of
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service includes the whol e span of continuous service with the present contractor or
successor, wherever enployed, and with the predecessor contractors in the perfornance of
simlar work at the sane Federal facility. (Reg. 29 CFR 4.173)

HOLI DAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther King
Jr.'s Birthday, Washington's Birthday, Menorial Day, |ndependence Day, Labor Day,

Col unbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A contractor may
substitute for any of the named hol i days another day off with pay in accordance with a
pl an conmuni cated to the enpl oyees involved.) (See 29 CFR 4.174)

THE OCCUPATI ONS WHI CH HAVE PARENTHESES AFTER THEM RECEI VE THE FOLLOW NG
BENEFI TS (as nunbered):

1) Does not apply to enpl oyees enployed in a bona fide executive, admnistrative, or
prof essional capacity as defined and delineated in 29 CFR 541. (See CFR 4. 156)

2) APPLI CABLE TO Al R TRAFFI C CONTROLLERS ONLY - NI GHT DI FFERENTI AL: An enpl oyee is
entitled to pay for all work perforned between the hours of 6:00 P.M and 6:00 A M at
the rate of basic pay plus a night pay differential amounting to 10 percent of the rate
of basic pay.

3) WEATHER OBSERVERS - N GHT PAY & SUNDAY PAY: |f you work at night as part of a

regul ar tour of duty, you will earn a night differential and receive an additional 10% of
basi ¢ pay for any hours worked between 6pmand 6am If you are a full-tine enployed (40
hours a week) and Sunday is part of your regularly schedul ed workweek, you are paid at
your rate of basic pay plus a Sunday prem um of 25% of your basic rate for each hour of
Sunday work which is not overtime (i.e. occasional work on Sunday outside the nornal tour
of duty is considered overtinme work).

HAZARDOUS PAY DI FFERENTI AL: An 8 percent differential is applicable to enployees

enpl oyed in a position that represents a high degree of hazard when working with or in
close proximty to ordi nance, explosives, and incendiary materials. This includes work
such as screening, blending, dying, mxing, and pressing of sensitive ordance
expl osi ves, and pyrotechnic conpositions such as | ead azide, black powder and photof | ash
powder. All dry- house activities involving propellants or explosives. Demlitarization
nmodi fi cation, renovation, denmolition, and maintenance operati ons on sensitive ordnance
expl osives and incendiary naterials. Al operations involving regrading and cl eani ng of
artillery ranges. A 4 percent differential is applicable to enployees enployed in a
position that represents a | ow degree of hazard when working with, or in close proximty
to ordance, (or enpl oyees possibly adjacent to)explosives and incendiary materials which
i nvol ves potential injury such as laceration of hands, face, or arns of the enpl oyee
engaged in the operation, irritation of the skin, mnor burns and the like; m nima
darmage to i mredi ate or adjacent work area or equi pment being used. Al operations

i nvol vi ng, unl oadi ng, storage, and hauling of ordance, explosive, and incendiary ordnance
material other than small arns amunition. These differentials are only applicable to
work that has been specifically designated by the agency for ordance, explosives, and
incendiary material differential pay.

** UNI FORM ALLOWANCE **
If enployees are required to wear uniforms in the performance of this contract (either by
the terns of the Governnent contract, by the enployer, by the state or local law, etc.),
the cost of furnishing such unifornms and naintaining (by |laundering or dry cleaning) such
uniforns is an expense that may not be borne by an enpl oyee where such cost reduces the
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hourly rate bel ow that required by the wage determ nati on. The Departnment of Labor will
accept paynent in accordance with the following standards as conpliance: The contractor
or subcontractor is required to furnish all enployees with an adequate nunber of uniforns
wi t hout cost or to reinburse enpl oyees for the actual cost of the uniforms. In addition
wher e uni form cl eani ng and nai ntenance is made the responsibility of the enpl oyee, al
contractors and subcontractors subject to this wage determ nation shall (in the absence
of a bona fide collective bargai ning agreenent providing for a different amount, or the
furnishing of contrary affirmative proof as to the actual cost), reinburse all enployees
for such cleaning and nai ntenance at a rate of $3.35 per week (or $.67 cents per day).
However, in those instances where the unifornms furnished are nade of "wash and wear"
materials, may be routinely washed and dried with other personal garnents, and do not
require any special treatnent such as dry cleaning, daily washing, or commercia
laundering in order to neet the cleanliness or appearance standards set by the terns of

t he

Governnent contract, by the contractor, by law, or by the nature of the work, there is no
requi renent that enpl oyees be rei nbursed for uniform naintenance costs

** NOTES APPLYI NG TO THI S WAGE DETERM NATI ON **
Source of Cccupational Title and Descriptions: The duties of enployees under job titles
listed are those described in the "Service Contract Act Directory of Cccupations," Fourth
Edition, January 1993, as anended by the Third Suppl emrent, dated March 1997, unl ess
ot herwi se indicated. This publication may be obtained fromthe Superintendent of
Docunents, at 202-783-3238, or by witing to the Superintendent of Documents, U S
Governnent Printing Ofice, Washington, D.C. 20402. Copies of specific job descriptions
may al so be obtained fromthe appropriate contracting officer
REQUEST FOR AUTHORI ZATI ON O ADDI TI ONAL CLASSI FI CATI ON AND WAGE RATE { St andard Form 1444
(SF 1444)} Conformance Process: The contracting officer shall require that any class of
servi ce enpl oyee which is not |listed herein and which is to be enployed under the
contract (i.e., the work to be perforned is not perfornmed by any classification listed in
the wage determ nation), be classified by the contractor so as to provide a reasonabl e
relationship (i.e., appropriate |evel of skill conparison) between such unlisted
classifications and the classifications listed in the wage determ nati on. Such conforned
cl asses of enpl oyees shall be paid the nonetary wages and furnished the fringe benefits
as are determ ned. Such conform ng process shall be initiated by the contractor prior to
the performance of contract work by such unlisted class(es) of enployees. The conforned
classification, wage rate, and/or fringe benefits shall be retroactive to the
comrencenent date of the contract. {See Section 4.6 (Q(vi)} Wen miltiple wage
deternminations are included in a contract, a separate SF 1444 shoul d be prepared for each
wage determination to which a class(es) is to be conformed. The process for preparing a
conformance request is as follows:

1) Wien preparing the bid, the contractor identifies the need for a conforned
occupation(s)and conputes a proposed rate(s).

2) After contract award, the contractor prepares a witten report listing in order
proposed classification title(s), a Federal grade equival ency (FGE) for each proposed
classification(s), job description(s), and rationale for proposed wage rate(s), including
information regardi ng the agreenent or disagreement of the authorized representative of

t he enpl oyees involved, or where there is no authorized representative, the enpl oyees

t hensel ves. This report should be submtted to the contracting officer no later than 30
days after such unlisted class(es) of enployees perforns any contract work.

3) The contracting officer reviews the proposed action and pronptly subnits a report of
the action, together with the agency's recommendati ons and pertinent information
including the position of the contractor and the enpl oyees, to the Wage and Hour
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Di vi si on, Enpl oynent Standards Administration, U S. Departnent of Labor, for review
(See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Wthin 30 days of receipt, the Wage and Hour Division approves, nodifies, or
di sapproves the action via transnmittal to the agency contracting officer, or notifies the
contracting officer that additional time will be required to process the request.

5) The contracting officer transmts the Wage and Hour decision to the contractor.

6) The contractor infornms the affected enpl oyees.

Information required by the Regul ati ons must be submitted on SF 1444 or bond paper.

When preparing a confornmance request, the "Service Contract Act Directory of Cccupations”
(the Directory) should be used to conpare job definitions to insure that duties requested
are not perforned by a classification already listed in the wage determ nation.

Remenber, it is not the job title, but the required tasks that determ ne whether a class
is included in an established wage determ nation. Conformances may not be used to
artificially split, conbine, or subdivide classifications listed in the wage

det er m nati on.

WAGE DETERM NATI ON DECI SI ON
OF THE SECRETARY OF LABOR

The followi ng wage determ nation will be used to conform
with the requirements of the Service Contract Act of 1965
(29 CFR 4) of the General Provisions:

Deci sion No. 94-2453 (Rev. 17) dated 29 May 2002

State(s): Pennsylvania

Areas: Pennsylvani a COUNTI ES OF Bradford, Carbon, Col unbia,
Lackawanna, Luzerne, Lycomi ng, Monroe, Pike,
Schuyl ki ll, Sullivan, Susquehanna, Tioga, Wayne,
Woni ng

WACGE DETERM NATI ON NO 94-2453 REV (17) AREA: PA, SCRANTON

WACGE DETERM NATI ON NO 94-2453 REV (17) AREA: PA, SCRANTON

REG STER OF WAGE DETERM NATI ONS UNDER | U.S. DEPARTMENT OF LABCR

***FOR OFFI Cl AL USE ONLY BY FEDERAL AGENCI ES PARTI CI PATING I N MOU W TH DOL***
| WASHI NGTON D. C. 20210

[
[
| Wage Determination No.: 1994-2453
[

WIlliam WG oss D vi sion of Revi sion No.: 17
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Director Wage Determinations| Date O Last Revision: 05/29/2002
|

State: Pennsyl vani a

Area: Pennsylvania Counties of Bradford, Carbon, Colunbia, Lackawanna, Luzerne,

Monroe, Pike, Schuylkill, Sullivan, Susquehanna, Tioga, Wayne, Woning

**Fringe Benefits Required Foll ow the Cccupational Listing**

OCCUPATI ON TI TLE M NI MUM WACGE RATE

Adm ni strative Support and derical Cccupations
Accounting derk | 8.93
Accounting derk |1 11.11
Accounting derk I1I1 12. 76
Accounting derk IV 14. 33
Court Reporter 11. 24
Di spatcher, Mdtor Vehicle 10.02
Docunent Preparation derk 10. 10
Dupl i cati ng Machi ne Operat or 10. 10
Fi | m Tape Librarian 9. 87
General derk | 8.29
General derk I 10. 66
General derk Il 11.63
CGeneral derk IV 14.73
Housi ng Referral Assistant 13.63
Key Entry Operator | 8.76
Key Entry Operator |1 10. 29
Messenger (Couri er) 8.41
O der derk | 11. 07
Oder derk Il 14. 16
Per sonnel Assistant (Enploynent) | 9. 27
Per sonnel Assistant (Enploynent) |1 11. 74
Per sonnel Assistant (Enploynent) [11 12. 97
Per sonnel Assistant (Enploynent) |V 14. 66
Production Control derk 14. 05
Rental derk 8.97
Schedul er, Mai nt enance 9.93
Secretary | 9.93
Secretary |1 11. 31
Secretary |11 13. 63
Secretary IV 14. 86
Secretary V 16. 49
Servi ce Order D spatcher 10.01
St enogr apher | 9.44
St enogr apher |1 11.01
Supply Techni ci an 13.25
Survey Wrker (Interviewer) 10. 22
Swi t chboard Qper at or - Recepti oni st 8. 62
Test Exam ner 11.31
Test Proctor 11.31
Travel derk | 9.77
Travel Cerk I1 10. 24
Travel derk Il 10.93
Wrd Processor | 8.77
Wrd Processor |1 10. 95

Page 12 of 53

Lycom ng,
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Word Processor |11 12. 25
Aut omati c Data Processi ng Cccupati ons
Conputer Data Librarian 10. 81
Conput er Qperator | 11. 25
Conput er Qperator |1 12. 65
Conputer Qperator |11 15. 27
Conputer Qperator |V 15. 92
Conputer Qperator V 17. 66
Conputer Programmer | (1) 12.85
Conputer Programmer |1 (1) 15. 60
Conputer Programmer |11 (1) 19. 36
Conput er Programmer |V (1) 23.19
Conmput er Systens Analyst | (1) 21.91
Conmput er Systens Analyst Il (1) 25.63
Conput er Systens Analyst 111 (1) 27. 62
Peri pheral Equi pment Operator 12. 43
Aut onoti ve Service Cccupations
Aut onoti ve Body Repairer, Fiberglass 14. 23
Aut onotive dass Installer 13. 29
Aut oot i ve Wor ker 13. 29
El ectrician, Autonotive 13.81
Mobi | e Equi prent Servi cer 12. 41
Mot or Equi pnent Metal Mechanic 14. 23
Mot or Equi prent Metal Worker 13. 29
Mot or Vehi cl e Mechani c 14. 23
Mot or Vehi cl e Mechani ¢ Hel per 11.95
Mot or Vehi cl e Uphol stery \Worker 12. 85
Mot or Vehicl e Wecker 13. 29
Pai nter, Autonotive 13.81
Radi at or Repair Speciali st 13. 30
Tire Repairer 11.99
Transm ssi on Repair Speciali st 14. 23
Food Preparation and Servi ce Cccupati ons
Baker 10. 12
Cook | 9. 47
Cook |1 10. 12
Di shwasher 8.09
Food Service Wrker 8. 09
Meat Cutter 10. 12
Wi ter/Witress 8.41
Furni ture Mai ntenance and Repair Qccupations
El ectrostatic Spray Painter 13.81
Furni ture Handl er 12. 58
Furni ture Refinisher 15. 19
Furni ture Refinisher Hel per 13.15
Furniture Repairer, M nor 14. 09
Uphol st erer 13.81
General Services and Support Cccupations
d eaner, Vehicles 8.28
El evat or Qper at or 8.83
Gar dener 9. 88
House Keeping A d | 7.77
House Keeping Aid Il 8.83
Jani t or 8.83
Laborer, G ounds Mi nt enance 8.95
Mai d or Houseman 7.77
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Pest Controller 10. 28
Ref use Col | ect or 9. 28
Tract or Qperator 9. 65
W ndow C eaner 9. 64
Heal th Cccupati ons
Dent al Assi st ant 11. 48
Enmer gency Medi cal Techni ci an (EMI)/ Paramedi c/ Anbul ance Dri ver 11. 48
Li censed Practical Nurse | 11. 56
Li censed Practical Nurse 11 12.98
Li censed Practical Nurse |11 12.98
Medi cal Assi st ant 10. 27
Medi cal Laboratory Techni ci an 12.98
Medi cal Record derk 10. 26
Medi cal Record Techni ci an 14. 22
Nur si ng Assistant | 8.12
Nursi ng Assistant |1 9.13
Nursing Assistant 111 9. 96
Nursi ng Assistant |V 11.18
Phar macy Techni ci an 12. 97
Phl ebot oni st 12. 98
Regi stered Nurse | 15. 47
Regi stered Nurse |1 18.91
Regi stered Nurse Il, Specialist 18.91
Regi stered Nurse 11 22.88
Regi stered Nurse |11, Anestheti st 22.88
Regi stered Nurse |V 27. 43
Information and Arts Qccupations
Audi ovi sual Librarian 13.42
Exhi bits Specialist | 13. 38
Exhi bits Specialist |1 18. 21
Exhi bits Specialist 111 20. 48
Illustrator | 13. 38
Illustrator 11 18. 08
Illustrator 111 20. 48
Li brari an 18. 40
Li brary Techni ci an 11. 24
Phot ogr apher | 12. 03
Phot ogr apher 1|1 13. 89
Phot ogr apher 111 18.91
Phot ogr apher |V 23. 39
Phot ogr apher V 28.31
Laundry, Dry Ceaning, Pressing and Rel ated Qccupations
Assenbl er 7.87
Count er Attendant 7.87
Dry O eaner 9. 86
Fi ni sher, Flatwork, Machine 7.87
Presser, Hand 7.87
Presser, Machine, Drycl eaning 7.87
Presser, Machine, Shirts 7.87
Presser, Machi ne, Waring Apparel, Laundry 7.87
Sewi ng Machi ne Qper at or 10. 63
Tai | or 11. 41
Washer, WMachi ne 8.24
Machi ne Tool Cperation and Repair Cccupations
Machi ne- Tool Operator (Tool roon 14. 57
Tool and Di e Maker 16. 38
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Mat eri al Handling and Packi ng Cccupati ons
Forklift Operator 13. 42
Fuel Distribution System Qperator 14. 00
MVat eri al Coor di nat or 14. 75
Material Expediter 14. 75
vat eri al Handling Laborer 12. 20
Order Filler 10. 45
Production Li ne Wrker (Food Processing) 13.08
Shi ppi ng Packer 11.54
Shi ppi ng/ Recei ving C erk 10. 49
Stock derk (Shelf Stocker; Store Wrker I1) 12. 94
Store Wirker | 11. 30
Tool s and Parts Attendant 14. 63
War ehouse Speci al i st 14. 63
Mechani cs and Mai nt enance and Repair Cccupations
Aircraft Mechanic 15. 65
Aircraft Mechani ¢ Hel per 13. 15
Aircraft Quality Control |nspector 16. 13
Aircraft Servicer 14. 09
Aircraft Wrker 14. 56
Appl i ance Mechani c 15.19
Bi cycl e Repairer 12. 38
Cabl e Splicer 18. 00
Car penter, Maintenance 15. 88
Car pet Layer 14. 56
El ectrician, Mintenance 18.94
El ectroni cs Technician, Maintenance | 17.73
El ectroni cs Techni ci an, Maintenance |1 18. 66
El ectroni cs Techni ci an, Mai ntenance |11 20.61
Fabric Wrker 12.81
Fire Al arm System Mechani c 15. 65
Fi re Extingui sher Repairer 13.62
Fuel Distribution System Mechanic 15. 65
General Mai nt enance Worker 13.52
Heating, Refrigeration and Air Conditioning Mechanic 15. 17
Heavy Equi prent Mechanic 14. 97
Heavy Equi pnent Cper at or 16. 38
I nstrument Mechanic 16. 38
Labor er 10. 23
Locksmith 15.19
Machi nery Mai nt enance Mechanic 15. 35
Machi ni st, Mai nt enance 14. 89
Mai nt enance Trades Hel per 13. 15
M Il wight 18. 00
O fice Appliance Repairer 16. 71
Pai nter, Aircraft 15.53
Pai nt er, Mai nt enance 16. 44
Pi pefitter, Maintenance 17. 37
Pl unber, Maintenance 16. 97
Pneudraul i ¢ Systens Mechanic 15. 65
Ri gger 15. 65
Scal e Mechani c 14. 56
Sheet - Met al Wor ker, WMai nt enance 16. 64
Smal | Engi ne Mechani c 15. 23
Tel econmmuni cati on Mechani c | 16. 90

Tel ecommuni cati on Mechanic |1 17. 40
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Tel ephone Li nenan 16. 90
Wl der, Conbination, Mintenance 14. 23
well Driller 15. 65
Wodcraft \Wor ker 15. 65
Wyodwor ker 12. 73
M scel | aneous Cccupati ons
Ani mal Car et aker 8.75
Car ni val Equi pnent Oper at or 9. 07
Car ni val Equi pnent Repairer 9. 47
Carni val Wr ker 8. 09
Cashi er 6.70
Desk O erk 8.22
Enbal ner 19.02
Li f eguard 9. 26
Mortici an 17. 39
Park Attendant (A de) 11.63
Phot of i ni shing Worker (Photo Lab Tech., Darkroom Tech) 8. 67
Recreati on Speci al i st 11. 36
Recycl i ng Wor ker 11. 47
Sales derk 8.32
School Crossing GQuard (Crosswal k Attendant) 8. 09
Sport O ficial 8.05
Survey Party Chief (Chief of Party) 12. 69
Surveying A de 8.48
Surveyi ng Technician (Instr. Person/Surveyor Asst./lnstr.) 11.54
Swi mm ng Pool Qper at or 11.13
Vendi ng Machi ne Attendant 9.98
Vendi ng Machi ne Repairer 11.13
Vendi ng Machi ne Repairer Hel per 9.98
Per sonal Needs Cccupations
Child Care Attendant 8.22
Child Care Center Cerk 10. 24
Chore Aid 8. 22
Honenaker 12. 03
Pl ant and System Qperati on Cccupati ons
Boi | er Tender 18. 00
Sewage Pl ant Qperat or 16. 25
Stati onary Engi neer 18. 00
Ventilati on Equi pment Tender 13.15
Water Treatnent Plant Operator 15. 38
Protective Service Cccupations
Al arm Moni t or 11. 06
Corrections Oficer 17. 69
Court Security Oficer 18.18
Detention O ficer 17. 69
Firefighter 16. 75
Quard | 7.76
Quard 11 12.17
Police Oficer 20. 49
St evedori ng/ Longshor emren Cccupati ons
Bl ocker and Bracer 14.52
Hat ch Tender 14.52
Li ne Handl er 14.52
St evedore | 12. 84
St evedore |1 13. 80

Techni cal Cccupati ons
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Air Traffic Control Specialist, Center (2) 29.93
Air Traffic Control Specialist, Station (2) 20. 64
Air Traffic Control Specialist, Termnal (2) 22.73
Ar cheol ogi cal Technician | 14. 10
Archeol ogi cal Technician |1 15. 87
Ar cheol ogi cal Technician |11 19.59
Cart ographi ¢ Techni ci an 19. 69
G vil Engineering Technician 17.81
Conput er Based Training (CBT) Specialist/ Instructor 21.91
Drafter | 10. 23
Drafter |1 11. 64
Drafter |11 15.93
Drafter IV 19.59
Engi neeri ng Techni cian | 11. 77
Engi neering Technician |1 13. 39
Engi neering Technician |11 18. 06
Engi neering Technician IV 22.37
Engi neeri ng Technician V 26. 44
Engi neering Technician VI 33.34
Envi ronment al Techni ci an 16. 92
Flight Sinmulator/Instructor (Pilot) 25.63
G aphic Arti st 18. 05
I nstructor 18. 95
Laboratory Techni ci an 13.72
Mat hemat i cal Techni ci an 19. 46
Par al egal / Legal Assistant | 14.08
Par al egal / Legal Assistant 11 16. 56
Par al egal / Legal Assistant |11 20. 20
Par al egal / Legal Assistant |V 24.52
Phot oopti cs Techni ci an 20. 21
Technical Witer 19.54
Unexpl oded (UXO Safety Escort 19.02
Unexpl oded (UXO Sweep Personnel 19.02
Unexpl oded Ordnance (UXO Technician | 19.02
Unexpl oded Ordnance (UXO Technician |1 23.01
Unexpl oded Ordnance (UXO Technician |11 27.58
Weat her Qoserver, Conbined Upper Air and Surface Prograns (3) 13. 56
Weat her Qbserver, Senior (3) 15. 17
Weat her Cbserver, Upper Air (3) 13. 56
Transportati on/ Mbile Equi prent Operati on Cccupations
Bus Driver 13. 38
Par ki ng and Lot Attendant 9.59
Shuttle Bus Driver 12. 28
Taxi Driver 9.59
Truckdriver, Heavy Truck 16. 63
Truckdriver, Light Truck 11. 16
Truckdriver, Medi um Truck 12. 02
Truckdriver, Tractor-Trailer 16. 63

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS:
HEALTH & WELFARE: $2.15 an hour or $86.00 a week or $372.67 a nonth
VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or successor;

and 3 weeks after 10 years.

Lengt h of service includes the whole span of continuous

service with the present contractor or successor, wherever enployed, and with the
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predecessor contractors in the performance of simlar work at the sane Federal facility.
(Reg. 29 CFR 4.173)

HOLI DAYS: A mini mum of el even paid holidays per year: New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, CGood Friday, Menorial Day, |ndependence Day,
Labor Day, Colunbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. A contractor
may substitute for any of the named holidays another day off with pay in accordance with
a plan comruni cated to the enpl oyees involved.) (See 29 CFR 4.174)

THE OCCUPATI ONS WHI CH HAVE PARENTHESES AFTER THEM RECEI VE THE FOLLOW NG
BENEFI TS (as nunbered):

1) Does not apply to enpl oyees enployed in a bona fide executive, admnistrative, or
prof essional capacity as defined and delineated in 29 CFR 541. (See CFR 4. 156)

2) APPLI CABLE TO Al R TRAFFI C CONTROLLERS ONLY - NI GHT DI FFERENTI AL:  An enpl oyee is
entitled to pay for all work perforned between the hours of 6:00 P.M and 6:00 A M at
the rate of basic pay plus a night pay differential amunting to 10 percent of the rate
of basic pay.

3) WEATHER OBSERVERS - NI GHT PAY & SUNDAY PAY: If you work at night as part of a
regul ar tour of duty, you will earn a night differential and receive an additional 10% of
basi ¢ pay for any hours worked between 6pmand 6am |If you are a full-tine enployed (40
hours a week) and Sunday is part of your regularly schedul ed workweek, you are paid at
your rate of basic pay plus a Sunday prem um of 25% of your basic rate for each hour of
Sunday work which is not overtime (i.e. occasional work on Sunday outside the nornal tour
of duty is considered overtime work).

HAZARDOUS PAY DI FFERENTI AL: An 8 percent differential is applicable to enployees

enpl oyed in a position that represents a high degree of hazard when working with or in
close proximty to ordi nance, explosives, and incendiary materials. This includes work
such as screening, blending, dying, mxing, and pressing of sensitive ordance

expl osi ves, and pyrotechnic conpositions such as | ead azide, black powder and photofl ash
powder. Al dry-house activities involving propellants or explosives. Demlitarization
nodi fication, renovation, denolition, and mai ntenance operations on sensitive ordnance
expl osives and incendiary materials. Al operations involving regrading and cl eani ng of
artillery ranges. A 4 percent differential is applicable to enployees enployed in a
position that represents a | ow degree of hazard when working with, or in close proximty
to ordance, (or enpl oyees possibly adjacent to) explosives and incendiary nmaterials which
i nvol ves potential injury such as laceration of hands, face, or arns of the enpl oyee
engaged in the operation, irritation of the skin, mnor burns and the l|ike; mninmal
darmage to i mredi ate or adjacent work area or equi pment being used. Al operations

i nvol vi ng, unl oadi ng, storage, and hauling of ordance, explosive, and incendiary ordnance
material other than small arns ammunition. These differentials are only applicable to
work that has been specifically designated by the agency for ordance, explosives, and
incendiary material differential pay.

** UNI FORM ALLOWANCE **
If enpl oyees are required to wear uniforms in the performance of this contract (either by
the ternms of the CGovernnent contract, by the enployer, by the state or local |law, etc.),
the cost of furnishing such uniforns and nmaintaining (by |laundering or dry cleaning) such
uniforns is an expense that may not be borne by an enpl oyee where such cost reduces the
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hourly rate bel ow that required by the wage determ nati on. The Departnment of Labor will
accept paynent in accordance with the following standards as conpliance: The contractor
or subcontractor is required to furnish all enployees with an adequate nunber of uniforns
wi t hout cost or to reinburse enpl oyees for the actual cost of the uniforms. In addition
wher e uni form cl eani ng and nai ntenance is made the responsibility of the enpl oyee, al
contractors and subcontractors subject to this wage determ nation shall (in the absence
of a bona fide collective bargai ning agreenent providing for a different amount, or the
furnishing of contrary affirmative proof as to the actual cost), reinburse all enployees
for such cleaning and nai ntenance at a rate of $3.35 per week (or $.67 cents per day).
However, in those instances where the unifornms furnished are nade of "wash and wear"
materials, may be routinely washed and dried with other personal garnents, and do not
require any special treatnent such as dry cleaning, daily washing, or commercia
laundering in order to neet the cleanliness or appearance standards set by the terns of
the Government contract, by the contractor, by law, or by the nature of the work, there
is no requirenment that enployees be reinbursed for uniform mai ntenance costs.

** NOTES APPLYI NG TO THI S WAGE DETERM NATI ON **
Source of Qccupational Title and Descriptions: The duties of enployees under job titles
listed are those described in the "Service Contract Act Directory of Cccupations,"” Fourth
Edi ti on, January 1993, as anended by the Third Suppl enrent, dated March 1997, unl ess
ot herwi se indicated. This publication nay be obtained fromthe Superintendent of
Documents, at 202-783-3238, or by witing to the Superintendent of Documents, U S
Governnent Printing Ofice, Washington, D.C. 20402. Copies of specific job descriptions
may al so be obtained fromthe appropriate contracting of ficer

REQUEST FOR AUTHORI ZATI ON OF ADDI TI ONAL CLASSI FI CATI ON AND WAGE RATE { St andard
Form 1444 (SF 1444)} Conformance Process:

The contracting officer shall require that any class of service enpl oyee which is not
listed herein and which is to be enployed under the contract (i.e., the work to be
perforned is not perfornmed by any classification listed in the wage determination), be
classified by the contractor so as to provide a reasonable relationship (i.e.
appropriate |level of skill conparison) between such unlisted classifications and the
classifications listed in the wage determ nation. Such confornmed cl asses of enpl oyees
shall be paid the nonetary wages and furnished the fringe benefits as are determ ned.
Such conform ng process shall be initiated by the contractor prior to the performance of
contract work by such unlisted class(es) of enployees. The conforned classification, wage
rate, and/or fringe benefits shall be retroactive to the comrencenent date of the
contract. {See Section 4.6 (C(vi)} Wen multiple wage determ nations are included in a
contract, a separate SF 1444 should be prepared for each wage determination to which a
class(es) is to be conforned.

The process for preparing a conformance request is as foll ows:

1) Wen preparing the bid, the contractor identifies the need for a conforned
occupation(s) and conputes a proposed rate(s).

2) After contract award, the contractor prepares a witten report listing in order
proposed classification title(s), a Federal grade equival ency (FGE) for each proposed
classification(s), job description(s), and rationale for proposed wage rate(s), including
information regardi ng the agreenent or disagreement of the authorized representative of

t he enpl oyees involved, or where there is no authorized representative, the enpl oyees

t hensel ves. This report should be submtted to the contracting officer no later than 30
days after such unlisted class(es) of enployees perforns any contract work.
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3) The contracting officer reviews the proposed action and pronptly subnmits a report of
the action, together with the agency's recommendati ons and pertinent information
including the position of the contractor and the enpl oyees, to the Wage and Hour

Di vi si on, Enpl oynment Standards Adnministration, U S Departnent of Labor, for review
(See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Wthin 30 days of receipt, the Wage and Hour D vision approves, nodifies, or
di sapproves the action via transmttal to the agency contracting officer, or notifies the
contracting officer that additional tinme will be required to process the request.

5) The contracting officer transmts the Wage and Hour decision to the contractor.

6) The contractor inforns the affected enpl oyees. Information required by the Regul ations
must be submitted on SF 1444 or bond paper. Wien preparing a conformance request, the
"Service Contract Act Directory of Cccupations"” (the Directory) should be used to compare
job definitions to insure that duties requested are not perfornmed by a classification
already listed in the wage determ nation. Renenber, it is not the job title, but the
required tasks that determ ne whether a class is included in an established wage
determination. Conformances may not be used to artificially split,

conbi ne, or subdivide classifications listed in the wage determnination.

WAGE DETERM NATI ON DECI SI ON
OF THE SECRETARY OF LABOR

The follow ng wage determ nation will be used to conform
with the requirenents of the Service Contract Act of 1965
(29 CFR 4) of the General Provisions:

Deci sion No. 94-2381 (Rev. 24) dated 29 May 2002

State(s): New York

Areas: New York COUNTI ES OF CGenesee, Livingston, Monroe,
Ontario, Oleans, Schuyler, Seneca, Steuben,
Wayne, Yates

WAGE DETERM NATI ON NO 94-2381 REV (24) AREA: NY, ROCHESTER

WAGE DETERM NATI ON NO 94-2381 REV (24) AREA: NY, ROCHESTER

REG STER OF WAGE DETERM NATI ONS UNDER | U.S. DEPARTMENT OF LABCR

***FOR OFFI G AL USE ONLY BY FEDERAL AGENCI ES PARTI Cl PATI NG N MOU W TH DOL* * *
| WASHI NGTON D. C. 20210

WIliam WG oss Di vi si on of
Director \Wge Det erninations

Revision No.: 24

I

I

| Wage Determnation No.: 1994-2381
I

| Date O Last Revision: 05/29/2002
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State: New York
Area: New York Counties of Cenesee, Livingston, Mnroe, Ontario, Oleans, Schuyler,
Seneca, Steuben, Wayne, Yates

**Fringe Benefits Required Foll ow the Cccupational Listing**

OCCUPATI ON TI TLE M NI MUM WAGE RATE
Adm ni strative Support and derical Cccupations
Accounting derk | 10. 58
Accounting derk |1 11. 56
Accounting derk I1I1 14. 03
Accounting derk IV 17. 56
Court Reporter 14. 87
Di spatcher, Mdtor Vehicle 14. 31
Docunent Preparation derk 13. 15
Dupl i cati ng Machi ne Oper at or 13. 96
Fi | M Tape Librarian 12. 36
General derk | 11. 62
General derk Il 13.05
General derk Il 13. 38
General derk IV 15.11
Housi ng Referral Assistant 17.72
Key Entry Qperator | 10. 93
Key Entry Qperator |1 12. 34
Messenger (Couri er) 11. 27
Oder derk | 9.99
Oder derk Il 16. 05
Per sonnel Assistant (Enploynent) | 12. 17
Per sonnel Assistant (Employnent) 11 14. 22
Per sonnel Assistant (Enploynent) [11 16. 17
Per sonnel Assistant (Enploynent) |V 18.02
Production Control derk 17. 30
Rental O erk 11. 24
Schedul er, Mai nt enance 12. 89
Secretary | 12. 89
Secretary |1 14. 87
Secretary |11 17.72
Secretary IV 19. 60
Secretary V 22.61
Service Order D spatcher 11. 90
St enogr apher | 12. 21
St enogr apher |1 14. 64
Supply Techni ci an 19. 60
Survey Wrker (Interviewer) 13. 84
Swi t chboard Oper at or - Recept i oni st 10. 40
Test Exam ner 14. 87
Test Proctor 14. 87
Travel derk | 10. 46
Travel derk I1 11. 06
Travel derk Il 11. 67
Wrd Processor | 11.85
Wrd Processor |1 12.91

Word Processor 111 14. 45



DACW31-03-T-0067

Page 22 of 53
Aut omati c Data Processi ng Cccupati ons
Conputer Data Librarian 12.01
Conput er Qperator | 12. 66
Conput er Qperator |1 14. 45
Conputer Qperator |11 16. 69
Conputer Qperator |V 20. 53
Conputer Qperator V 22.51
Conputer Programmer | (1) 16. 41
Conputer Programmer |1 (1) 20. 33
Conputer Programmer |11 (1) 23.11
Conput er Programmer |V (1) 26. 58
Conmput er Systens Analyst | (1) 23. 84
Conmput er Systens Analyst Il (1) 25.82
Conput er Systens Analyst 111 (1) 27. 62
Peri pheral Equi pment Operator 12. 66
Aut onoti ve Service Cccupations
Aut onoti ve Body Repairer, Fiberglass 18. 71
Aut onotive dass Installer 17.10
Aut oot i ve Wor ker 17. 10
El ectrician, Autonotive 17. 88
Mobi | e Equi prent Servi cer 15. 49
Mot or Equi pnent Metal Mechanic 18. 71
Mot or Equi prent Metal Worker 17.10
Mot or Vehi cl e Mechani c 18.71
Mot or Vehi cl e Mechani ¢ Hel per 14. 63
Mot or Vehi cl e Uphol stery Worker 16. 28
Mot or Vehicl e Wecker 17. 10
Pai nter, Autonotive 17. 88
Radi at or Repair Speciali st 17. 10
Tire Repairer 14. 97
Transm ssi on Repair Speciali st 18. 71
Food Preparation and Servi ce Cccupati ons
Baker 13. 25
Cook | 11. 39
Cook |1 13. 25
Di shwasher 9.59
Food Service Wrker 9.59
Meat Cutter 13. 25
Wi ter/Witress 10. 18
Furni ture Mai ntenance and Repair Qccupations
El ectrostatic Spray Painter 17. 88
Furni ture Handl er 12. 94
Furni ture Refinisher 17. 88
Furni ture Refinisher Hel per 14. 63
Furniture Repairer, M nor 16. 28
Uphol st erer 17.88
General Services and Support Cccupations
d eaner, Vehicles 9. 59
El evat or Qper at or 9. 60
Gar dener 12.04
House Keeping A d | 8.99
House Keeping Aid Il 9. 60
Jani t or 9. 60
Laborer, G ounds Mi nt enance 10. 18
Mai d or Houseman 8.99

Pest Controller 12. 63



DACW31-03-T-0067

Page 23 of 53
Ref use Col | ect or 9.59
Tract or Qperator 11. 62
W ndow C eaner 10. 19
Heal th Cccupations
Dent al Assi st ant 12.98
Enmer gency Medi cal Technici an (EMI)/ Par amedi c/ Anbul ance Dri ver 11. 56
Li censed Practical Nurse | 11.02
Li censed Practical Nurse 11 12. 36
Li censed Practical Nurse |11 13. 83
Medi cal Assi st ant 11. 86
Medi cal Laboratory Technici an 12. 36
Medi cal Record Cerk 11. 24
Medi cal Record Techni ci an 13.54
Nur si ng Assistant | 8. 67
Nursi ng Assistant I 9.74
Nursi ng Assistant 111 10. 63
Nursi ng Assistant |V 11.93
Phar macy Techni ci an 12. 19
Phl ebot omi st 12. 36
Regi stered Nurse | 17.13
Regi stered Nurse |1 20. 97
Regi stered Nurse Il, Specialist 20. 97
Regi stered Nurse 11 25. 37
Regi stered Nurse |11, Anestheti st 25. 37
Regi stered Nurse |V 30. 38
Information and Arts Qccupations
Audi ovi sual Librarian 20.01
Exhi bits Specialist | 17.94
Exhi bits Specialist Il 22.08
Exhi bits Specialist |11 24.12
Illustrator | 17.94
Illustrator 11 22.08
Illustrator 111 24.12
Li brari an 24.10
Li brary Techni ci an 15. 07
Phot ogr apher | 13.12
Phot ogr apher |1 15. 86
Phot ogr apher 111 19.52
Phot ogr apher |V 21. 32
Phot ogr apher V 22.85
Laundry, Dry Ceaning, Pressing and Rel ated Qccupations
Assenbl er 7.35
Count er Attendant 7.35
Dry O eaner 8.13
Fi ni sher, Flatwork, Machine 7.35
Presser, Hand 7.35
Presser, Machine, Drycl eaning 7.35
Presser, Machine, Shirts 7.35
Presser, Machine, Waring Apparel, Laundry 7.35
Sewi ng Machi ne Qper at or 9.02
Tai | or 9.91
Washer, WMachi ne 7.10
Machi ne Tool Cperation and Repair Cccupations
Machi ne- Tool Operator (Tool roon 12. 88
Tool and Di e Maker 22.18

Mat eri al Handling and Packi ng Cccupati ons
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Forklift Operator 15. 20
Fuel Distribution System Qperator 17.04
MVat eri al Coordi nat or 19.75
Material Expediter 19. 75
MVat eri al Handling Laborer 11. 30
Order Filler 12. 09
Producti on Line Wrker (Food Processing) 15.53
Shi ppi ng Packer 10. 39
Shi ppi ng/ Recei ving d erk 10. 56
Stock derk (Shelf Stocker; Store Wrker I1) 12.71
Store Wirker | 10. 13
Tool s and Parts Attendant 15. 53
War ehouse Speci al i st 15.53
Mechani cs and Mai nt enance and Repair Cccupations
Aircraft Mechanic 19. 39
Aircraft Mechani ¢ Hel per 14.73
Aircraft Quality Control |nspector 22.08
Aircraft Servicer 16. 59
Aircraft Wrker 17.52
Appl i ance Mechani c 17.88
Bi cycl e Repairer 14. 97
Cabl e Splicer 23. 67
Car penter, Mintenance 17. 88
Car pet Layer 17.10
El ectrici an, Maintenance 22.82
El ectroni cs Technician, Mai ntenance | 20.74
El ectroni cs Techni cian, Maintenance |1 21. 67
El ectroni cs Technician, Mintenance |11 22. 66
Fabric Wrker 16. 28
Fire Al arm System Mechani c 19. 39
Fi re Extingui sher Repairer 15. 66
Fuel Distribution System Mechanic 20. 58
CGeneral Mai ntenance Worker 17.10
Heating, Refrigeration and Air Conditioning Mechanic 18. 71
Heavy Equi prent Mechani c 18. 71
Heavy Equi prent Oper at or 18. 06
I nstrument Mechani c 19. 39
Labor er 11.54
Locksm th 17. 88
Machi nery Mai nt enance Mechanic 18.71
Machi ni st, Mai ntenance 18. 94
Mai nt enance Trades Hel per 14. 63
M I wight 19. 39
O fice Appliance Repairer 18. 45
Pai nter, Aircraft 17. 88
Pai nt er, Mai nt enance 17. 88
Pi pefitter, Maintenance 23.53
Pl unber, Maintenance 19.31
Pneudraul i ¢ Systens Mechanic 19. 39
Ri gger 19. 39
Scal e Mechani c 17.52
Sheet - Met al Worker, Maintenance 18. 71
Smal | Engi ne Mechani c 17. 10
Tel econmuni cati on Mechani c | 21. 66
Tel econmuni cati on Mechanic |1 22.58

Tel ephone Li nenan 21.52
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Vel der, Conbination, Mi ntenance 18.71
Vell Driller 19. 39
Wodcraft Wor ker 19. 39
Wodwor ker 15. 49
M scel | aneous Cccupati ons
Ani mal Car et aker 10. 80
Car ni val Equi pnent Oper at or 11.62
Car ni val Equi pnent Repairer 12.04
Car ni val Worker 9.59
Cashi er 8.19
Desk O erk 10. 03
Enbal rer 17.93
Li f eguard 9.42
Mortici an 18. 23
Park Attendant (A de) 11.84
Phot of i ni shi ng Worker (Photo Lab Tech., Darkroom Tech) 9.10
Recreati on Speci al i st 13.91
Recycl i ng Wor ker 12.53
Sales derk 8.94
School Crossing Quard (Crosswal k Attendant) 9.59
Sport O ficial 9.42
Survey Party Chief (Chief of Party) 21. 46
Surveying A de 13. 44
Surveyi ng Technician (Instr. Person/Surveyor Asst./lnstr.) 18. 45
Swi mm ng Pool Qper at or 13. 25
Vendi ng Machi ne Attendant 10. 23
Vendi ng Machi ne Repairer 13.09
Vendi ng Machi ne Repairer Hel per 10. 23
Personal Needs Qccupations
Child Care Attendant 10. 03
Child Care Center Cerk 12.51
Chore Aid 8.99
Honenaker 13.91
Pl ant and System Qperati on Cccupati ons
Boi | er Tender 20. 21
Sewage Pl ant Qperator 17.81
Stati onary Engi neer 20. 21
Ventilati on Equi pment Tender 14. 73
Water Treatnent Plant Operator 17.28
Protective Service Cccupations
Al arm Moni t or 14. 62
Corrections Oficer 18. 49
Court Security Oficer 18. 83
Detention Oficer 18. 49
Firefighter 17. 69
Quard | 13. 30
Quard 11 17.01
Police O ficer 20. 68
St evedori ng/ Longshor emren Cccupati ons
Bl ocker and Bracer 18. 16
Hat ch Tender 18. 16
Li ne Handl er 18. 16
St evedore | 17. 23
St evedore |1 18.94

Techni cal Cccupati ons
Air Traffic Control Specialist, Center (2) 28.21
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Air Traffic Control Specialist, Station (2) 19. 46
Air Traffic Control Specialist, Termnal (2) 21. 43
Ar cheol ogi cal Technician | 17. 48
Archeol ogi cal Technician 11 19. 67
Ar cheol ogi cal Technician |11 24. 29
Cart ographi ¢ Techni ci an 24.79
G vil Engineering Technician 20. 48
Conput er Based Training (CBT) Specialist/ Instructor 23. 84
Drafter | 14.52
Drafter Il 16. 32
Drafter |11 19.73
Drafter IV 24. 29
Engi neeri ng Techni ci an | 14. 67
Engi neering Technician |1 16. 50
Engi neering Technician |11 19.93
Engi neering Technician IV 23.73
Engi neering Technician V 26. 33
Engi neeri ng Technician VI 28. 24
Envi ronment al Techni ci an 18. 48
Flight Sirmulator/lInstructor (Pilot) 25. 82
Graphic Arti st 20. 16
I nstructor 21.41
Laborat ory Techni ci an 17. 27
Mat henmat i cal Techni ci an 23.49
Par al egal / Legal Assistant | 16. 13
Par al egal / Legal Assistant 11 19. 89
Par al egal / Legal Assistant |11 24. 32
Par al egal / Legal Assistant |V 29. 44
Phot oopti cs Techni ci an 18. 87
Technical Witer 22.71
Unexpl oded (UXO Safety Escort 17.93
Unexpl oded (UXO Sweep Personnel 17.93
Unexpl oded Ordnance (UXO Technician | 17.93
Unexpl oded Ordnance (UXO Technician |1 21.70
Unexpl oded Ordnance (UXO Technician |11 26.01
Weat her Chserver, Conbined Upper Air and Surface Prograns (3) 18. 81
Weat her Qobserver, Senior (3) 20. 89
Weat her Qbserver, Upper Air (3) 18.81
Transportati on/ Mbil e Equi prent Operati on Cccupations
Bus Driver 15. 50
Par ki ng and Lot Attendant 8. 63
Shuttle Bus Driver 12.18
Taxi Driver 10. 45
Truckdriver, Heavy Truck 17. 46
Truckdriver, Light Truck 12. 18
Truckdriver, Medi um Truck 17. 05
Truckdriver, Tractor-Trailer 17. 89

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS:

HEALTH & WELFARE: $2.15 an hour or $86.00 a week or $372.67 a nonth

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or successor;
3 weeks after 5 years, 4 weeks after 10 years, and 5 weeks after 20 years. Length of
service includes the whol e span of continuous service with the present contractor or
successor, wherever enployed, and with the predecessor contractors in the perfornance of
simlar work at the sane Federal facility. (Reg. 29 CFR 4.173)
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HOLI DAYS: A mini numof ten paid holidays per year: New Year's Day, Martin Luther King
Jr.'s Birthday, Washington's Birthday, Menorial Day, |ndependence Day, Labor Day,

Col unbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A contractor may
substitute for any of the named holidays another day off with pay in accordance with a
pl an communi cated to the enpl oyees involved.) (See 29 CFR 4.174)

THE OCCUPATI ONS WHI CH HAVE PARENTHESES AFTER THEM RECEI VE THE FOLLOW NG
BENEFI TS (as nunbered):

1) Does not apply to enpl oyees enployed in a bona fide executive, admnistrative, or
prof essional capacity as defined and delineated in 29 CFR 541. (See CFR 4. 156)

2) APPLI CABLE TO Al R TRAFFI C CONTROLLERS ONLY - NI GHT DI FFERENTI AL:  An enpl oyee is
entitled to pay for all work perforned between the hours of 6:00 P.M and 6:00 A M at
the rate of basic pay plus a night pay differential amounting to 10 percent of the rate
of basic pay.

3) WEATHER OBSERVERS - N GHT PAY & SUNDAY PAY: |If you work at night as part of a
regul ar tour of duty, you will earn a night differential and receive an additional 10% of
basi ¢ pay for any hours worked between 6pmand 6am |If you are a full-tine enployed (40
hours a week) and Sunday is part of your regularly schedul ed workweek, you are paid at
your rate of basic pay plus a Sunday prem um of 25% of your basic rate for each hour of
Sunday work which is not overtime (i.e. occasional work on Sunday outside the nornal tour
of duty is considered overtime work).

HAZARDOUS PAY DI FFERENTI AL: An 8 percent differential is applicable to enpl oyees

enpl oyed in a position that represents a high degree of hazard when working with or in
close proximty to ordi nance, explosives, and incendiary materials. This includes work
such as screening, blending, dying, mxing, and pressing of sensitive ordance

expl osi ves, and pyrotechnic conpositions such as | ead azide, black powder and photofl ash
powder. All dry-house activities involving propellants or explosives. Demlitarization
nodi fi cation, renovation, denolition, and nmai ntenance operations on sensitive ordnance
expl osives and incendiary materials. Al operations involving regradi ng and cl eani ng of
artillery ranges. A 4 percent differential is applicable to enployees enployed in a
position that represents a | ow degree of hazard when working with, or in close proximty
to ordance, (or enpl oyees possibly adjacent to) explosives and incendiary materials which
invol ves potential injury such as |aceration of hands, face, or arns of the enpl oyee
engaged in the operation, irritation of the skin, mnor burns and the like; mninal
darmage to i nmedi ate or adjacent work area or equi prent being used. Al operations

i nvol vi ng, unl oadi ng, storage, and hauling of ordance, explosive, and incendiary ordnance
material other than small arns anmmunition. These differentials are only applicable to
work that has been specifically designated by the agency for ordance, explosives, and
incendiary material differential pay.

** UNI FORM ALLOWANCE **

If enployees are required to wear uniforms in the performance of this contract (either by
the terns of the Governnent contract, by the enployer, by the state or local |law, etc.),
the cost of furnishing such uniforms and naintaining (by laundering or dry cleaning) such
uniforns is an expense that may not be borne by an enpl oyee where such cost reduces the
hourly rate bel ow that required by the wage determ nati on. The Department of Labor will
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accept paynent in accordance with the foll owing standards as conpliance: The contractor
or subcontractor is required to furnish all enployees with an adequate nunber of uniforns
wi thout cost or to reinburse enployees for the actual cost of the unifornms. In addition
wher e uni form cl eani ng and nai ntenance is made the responsibility of the enpl oyee, al
contractors and subcontractors subject to this wage determ nation shall (in the absence
of a bona fide collective bargai ning agreenent providing for a different amunt, or the
furnishing of contrary affirnmative proof as to the actual cost), reinburse all enployees
for such cleaning and nai ntenance at a rate of $3.35 per week (or $.67 cents per day).
However, in those instances where the unifornms furnished are nade of "wash and wear"
materials, may be routinely washed and dried with other personal garnents, and do not
require any special treatnent such as dry cleaning, daily washing, or commercia
laundering in order to neet the cleanliness or appearance standards set by the terns of

t he

Governnent contract, by the contractor, by law, or by the nature of the work, there is no
requi renent that enpl oyees be reinbursed for uniform naintenance costs

** NOTES APPLYI NG TO THI S WAGE DETERM NATI ON **

Source of Cccupational Title and Descriptions: The duties of enpl oyees under job
titles listed are those described in the "Service Contract Act Directory of Cccupations,”
Fourth Edition, January 1993, as anended by the Third Suppl enent, dated March 1997

unl ess otherw se indicated. This publication nay be obtained fromthe Superintendent of
Docunents, at 202-783-3238, or by witing to the Superintendent of Documents, U S
Governnent Printing Ofice, Washington, D.C. 20402. Copies of specific job descriptions
may al so be obtained fromthe appropriate contracting officer

REQUEST FOR AUTHORI ZATI ON OF ADDI TI ONAL CLASSI FI CATI ON AND WAGE RATE { St andard
Form 1444 (SF 1444)} Conformance Process:

The contracting officer shall require that any class of service enpl oyee which is not
listed herein and which is to be enployed under the contract (i.e., the work to be
perforned is not perforned by any classification listed in the wage determination), be
classified by the contractor so as to provide a reasonable relationship (i.e.
appropriate |level of skill conparison) between such unlisted classifications and the
classifications listed in the wage determ nation. Such conformed cl asses of enpl oyees
shall be paid the nonetary wages and furnished the fringe benefits as are determ ned.
Such conform ng process shall be initiated by the contractor prior to the performance of
contract work by such unlisted class(es) of enployees. The conforned classification, wage
rate, and/or fringe benefits shall be retroactive to the comrencenent date of the
contract. {See Section 4.6 (C(vi)} Wen multiple wage determ nations are included in a
contract, a separate SF 1444 should be prepared for each wage determi nation to which a
class(es) is to be conforned.

The process for preparing a conformance request is as foll ows:

1) Wen preparing the bid, the contractor identifies the need for a conforned
occupation(s) and conputes a proposed rate(s).

2) After contract award, the contractor prepares a witten report listing in order
proposed classification title(s), a Federal grade equival ency (FGE) for each proposed
classification(s), job description(s), and rationale for proposed wage rate(s), including
information regardi ng the agreenment or disagreement of the authorized representative of

t he enpl oyees involved, or where there is no authorized representative, the enpl oyees

t hensel ves. This report should be subnmitted to the contracting officer no later than 30
days after such unlisted class(es) of enployees perforns any contract work.
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3) The contracting officer reviews the proposed action and pronptly subnmits a report of
the action, together with the agency's recommendati ons and pertinent information
including the position of the contractor and the enpl oyees, to the Wage and Hour

Di vi si on, Enpl oynment Standards Adnministration, U S Departnent of Labor, for review
(See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Wthin 30 days of receipt, the Wage and Hour D vision approves, nodifies, or
di sapproves the action via transmttal to the agency contracting officer, or notifies the
contracting officer that additional tinme will be required to process the request.

5) The contracting officer transmts the Wage and Hour decision to the contractor.

6) The contractor inforns the affected enpl oyees. Information required by the Regul ations
must be submitted on SF 1444 or bond paper. Wien preparing a conformance request, the
"Service Contract Act Directory of Cccupations"” (the Directory) should be used to compare
job definitions to insure that duties requested are not perfornmed by a classification
already listed in the wage determ nation. Renenber, it is not the job title, but the
required tasks that determ ne whether a class is included in an established wage
determination. Conformances may not be used to artificially split,

conbi ne, or subdivide classifications listed in the wage determnination.

WAGE DETERM NATI ON DECI SI ON
OF THE SECRETARY OF LABOR

The follow ng wage determination will be used to conform
with the requirements of the Service Contract Act of 1965
(29 CFR 4) of the General Provisions:

Deci sion No. 94-2383 (Rev. 18) dated 29 May 2002

State(s): New York

Areas: New York COUNTIES OF Broome, Cayuga, Chenung,
Chenango, Cortland, Ham |ton, Herkiner, Madison,
(Onei da, Onondaga, Oswego, Otsego, Tioga, Tonpkins

WAGE DETERM NATI ON NO. 94-2383 REV (18) AREA: NY, SYRACUSE

WAGE DETERM NATI ON NO 94- 2383 REV (18) AREA: NY, SYRACUSE

REG STER OF WAGE DETERM NATI ONS UNDER | U.S. DEPARTMENT OF LABOR

***EOR OFFI O AL USE ONLY BY FEDERAL AGENCI ES PARTI Cl PATING | N MOU W TH DOL***
| WVASHI NGTON D. C. 20210

Revi sion No.: 18
Date O Last Revision: 05/29/2002

WIlliam WG oss Di vi si on of

I
I
| Wage Determ nation No.: 1994-2383
I
Director Wage Det erninations|
[




State: New York

Area: New York Counties of Broome, Cayuga, Chenung,
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Her ki mer, Madi son, Onei da, Onondaga, Oswego, O sego, Tioga, Tonpkins

**Fringe Benefits Required Foll ow the Occupati onal

OCCUPATI ON TI TLE

Adm ni strative Support and derical
Accounting derk |
Accounting derk |1
Accounting derk |11
Accounting derk IV
Court Reporter
Di spatcher, Mdtor Vehicle
Docunent Preparation derk
Dupl i cati ng Machi ne Qperat or
Fi | ml Tape Librarian
General derk |
General derk Il
General derk Il
General derk IV
Housi ng Referral Assistant
Key Entry Qperator |
Key Entry Qperator |1
Messenger (Couri er)
O der derk |
O der derk 11
Per sonnel Assistant (Enpl oynent)
Per sonnel Assistant (Enpl oynent)
Per sonnel Assistant (Enpl oynent)
Per sonnel Assistant (Enpl oynent)
Production Control derk
Rental derk
Schedul er, Mi nt enance
Secretary |
Secretary |1
Secretary |11
Secretary IV
Secretary V
Servi ce Order D spatcher
St enogr apher |
St enogr apher ||
Supply Techni ci an
Survey Worker (Interviewer)
Swi t chboard QOper at or - Recept i oni st
Test Exam ner
Test Proctor
Travel derk |
Travel derk 11
Travel derk Il
Wrd Processor |
Wrd Processor |1
Wrd Processor |11

Cccupati ons

|
I
11
v

Aut omatic Data Processing Cccupations

Conmput er Data Librarian

Li sting**

M N MUM WAGE RATE

9.
11.
13.
17.
12.
12.

9.
10.

9.

7.

8.
10.
12.
13.

9.
12.

7.

9.
12.

9.
10.
11.
12.
14.

8.

9.

9.
12.
13.
16.
20.

9.

7.

9.
16.
12.

9.
12.
12.

9.
10.
10.
10.
11.
12.

9.

43
21
98
66
09
90
43
37
00
70
67
04
31
59
43
71
95
89
90
11
22
32
72
84
18
09
09
21
59
69
90
41
78
26
69
10
03
21
21
70
34
99
19
46
82

99
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Conput er Qperator | 11.50
Conput er Qperator |1 12. 86
Conputer Qperator |11 16. 20
Conputer Qperator |V 21.74
Conputer Qperator V 24.08
Conput er Programmer | (1) 15.15
Conputer Programmer |1 (1) 19. 87
Conputer Programmer |11 (1) 22.61
Conput er Programmer |V (1) 26. 38
Conput er Systens Analyst | (1) 19.70
Conputer Systens Analyst Il (1) 25.50
Conmput er Systens Analyst 111 (1) 30.13
Peri pheral Equi pment Operator 11.50
Aut oot i ve Servi ce Cccupations
Aut onot i ve Body Repairer, Fiberglass 17. 24
Aut onotive A ass Installer 16. 03
Aut oot i ve Wor ker 16. 03
El ectrician, Autonotive 16. 58
Mobi | e Equi pent Servi cer 14. 84
Mot or Equi pnent Metal Mechanic 17. 24
Mot or Equi pnent Metal Worker 16. 03
Mot or Vehi cl e Mechani c 15. 68
Mot or Vehi cl e Mechani ¢ Hel per 14. 21
Mot or Vehi cl e Uphol stery Worker 15.41
Mot or Vehi cl e Wecker 16. 03
Pai nter, Autonotive 16. 58
Radi at or Repair Speciali st 16. 03
Tire Repairer 14. 34
Transm ssi on Repair Speciali st 17. 24
Food Preparation and Service Cccupati ons
Baker 10. 96
Cook | 10. 27
Cook 11 11.53
Di shwasher 8.10
Food Servi ce Wrker 8.10
Meat Cutter 12. 43
Wi ter/Witress 8.81
Furni ture Mai ntenance and Repair Qccupations
El ectrostatic Spray Painter 16. 62
Fur ni ture Handl er 12. 56
Furni ture Refini sher 16. 62
Furni ture Refinisher Hel per 14. 21
Furniture Repairer, M nor 15.41
Uphol st erer 18. 28
General Services and Support Qccupations
d eaner, Vehicles 8.10
El evat or Qper at or 9.03
Gar dener 11.25
House Keeping Ad | 7.88
House Keeping Aid Il 9.05
Jani tor 9.03
Laborer, G ounds Maintenance 9. 66
Mai d or Houseman 7.88
Pest Controller 12. 49
Ref use Col | ect or 9.32
Tract or Qperator 10. 90
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W ndow O eaner 9. 82
Heal th Cccupati ons
Dental Assi st ant 11.16
Enmer gency Medi cal Technici an (EMI)/ Paramedi ¢/ Anbul ance Dri ver 12. 22
Li censed Practical Nurse | 10. 12
Li censed Practical Nurse |1 11. 36
Li censed Practical Nurse Il 12. 70
Medi cal Assi stant 10. 06
Medi cal Laboratory Techni ci an 11. 24
Medi cal Record Cerk 11.04
Medi cal Record Techni ci an 13.54
Nur si ng Assistant | 7.78
Nur si ng Assistant I 8.75
Nursing Assistant 111 9.55
Nursi ng Assistant |V 10.72
Phar macy Techni ci an 12. 19
Phl ebot om st 10. 83
Regi stered Nurse | 15. 32
Regi stered Nurse |1 18. 75
Regi stered Nurse Il, Specialist 18. 75
Regi stered Nurse |11 22.69
Regi stered Nurse 11, Anestheti st 22.69
Regi stered Nurse IV 27. 17
Information and Arts Qccupations
Audi ovi sual Librarian 16. 58
Exhi bits Specialist | 17. 16
Exhi bits Specialist Il 20. 09
Exhi bits Specialist |11 24. 02
Illustrator | 15.59
Illustrator 11 18. 25
Illustrator 111 21.82
Li brari an 20. 41
Li brary Techni ci an 10. 99
Phot ogr apher | 10. 95
Phot ogr apher 11 14. 27
Phot ogr apher 111 16. 71
Phot ogr apher 1V 19.99
Phot ogr apher V 23.21
Laundry, Dry O eaning, Pressing and Rel ated Cccupations
Assenbl er 7.57
Count er Attendant 7.05
Dry d eaner 7.80
Fi ni sher, Fl atwork, Machine 7.57
Presser, Hand 7.57
Presser, Machine, Drycl eaning 7.57
Presser, Machine, Shirts 7.57
Presser, Machine, Waring Apparel, Laundry 7.57
Sewi ng Machi ne Qper at or 8.92
Tai | or 10. 36
Washer, Machi ne 7.55
Machi ne Tool Qperation and Repair Cccupations
Machi ne- Tool Operator (Tool roon 16. 62
Tool and D e Maker 17.18
Mat erial Handling and Packi ng Cccupati ons
Forklift Operator 12. 67

Fuel Distribution System Qperator 15.12
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Mat eri al Coordi nat or 16. 32
Material Expediter 16. 32
Mat eri al Handling Laborer 13. 66
O der Filler 9.44
Production Line Wrker (Food Processing) 12. 76
Shi ppi ng Packer 10. 54
Shi ppi ng/ Recei ving C erk 10. 54
Stock derk (Shelf Stocker; Store Worker I1) 14. 06
Store Worker | 10. 45
Tool s and Parts Attendant 14.12
\War ehouse Speci al i st 12. 76
Mechani cs and Mai ntenance and Repair Cccupations
Aircraft Mechanic 18. 96
Aircraft Mechani c Hel per 14. 30
Aircraft Quality Control |nspector 18. 17
Aircraft Servicer 15.71
Aircraft Worker 16. 32
Appl i ance Mechani c 16. 58
Bi cycl e Repairer 14. 34
Cabl e Splicer 18. 96
Car penter, Maintenance 16. 58
Car pet Layer 16. 32
El ectrician, Maintenance 17. 96
El ectroni cs Techni ci an, Mai nt enance | 21.30
El ectroni cs Techni ci an, Mai ntenance |1 22.91
El ectroni cs Technician, Mintenance |11 23.97
Fabric Wrker 15. 71
Fire Al arm System Mechani c 17.56
Fi re Extingui sher Repairer 15.11
Fuel Distribution System Mechanic 17. 56
Ceneral Mai ntenance Worker 16. 03
Heating, Refrigeration and Air Conditioning Mechanic 17. 24
Heavy Equi pment Mechani c 17. 24
Heavy Equi prent Oper at or 18. 99
I nst rument Mechani c 18. 96
Laborer 8.97
Locksm th 16. 62
Machi nery Mai nt enance Mechanic 17.01
Machi ni st, Mai nt enance 15. 62
Mai nt enance Trades Hel per 14. 21
M I 1T wight 18. 61
O fice Appliance Repairer 16. 94
Pai nter, Aircraft 16. 62
Pai nt er, Mi ntenance 16. 62
Pi pefitter, Maintenance 25. 06
Pl unber, Mai nt enance 19. 11
Pneudr aul i ¢ Systens Mechanic 17. 56
Ri gger 17.56
Scal e Mechanic 16. 32
Sheet - Met al Worker, Mai ntenance 17. 24
Smal | Engi ne Mechani ¢ 16. 03
Tel ecomruni cati on Mechanic | 20.72
Tel econmmruni cati on Mechanic |1 21.45
Tel ephone Li neman 18. 84
Wl der, Conbi nati on, Mai ntenance 17. 24

Vell Driller 17. 24
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Wodcraft \Wor ker 17. 56
Wodwor ker 14. 84
M scel | aneous Cccupati ons
Ani mal Car et aker 9.53
Car ni val Equi pnent Oper at or 9. 96
Carni val Equi pnent Repairer 10. 27
Carni val Wr ker 8.10
Cashi er 6. 65
Desk d erk 8. 26
Enbal mer 17.93
Li f eguard 8.91
Mortici an 17.93
Park Attendant (A de) 11.17
Phot of i ni shi ng Worker (Photo Lab Tech., Darkroom Tech) 9.05
Recreati on Speci al i st 10.94
Recycl i ng Wr ker 12.53
Sal es derk 8. 30
School OGrossing Quard (Orosswal k Attendant) 8.10
Sport OFficial 7.74
Survey Party Chief (Chief of Party) 12.99
Surveying Al de 8.15
Surveyi ng Technician (Instr. Person/Surveyor Asst./lnstr.) 11.17
Swi mmi ng Pool Qper at or 11.70
Vendi ng Machi ne Attendant 10. 57
Vendi ng Machi ne Repairer 11.70
Vendi ng Machi ne Repairer Hel per 10. 57
Personal Needs Cccupations
Child Care Attendant 7.91
Child Care Center Cerk 9.94
Chore Aid 7.88
Homreraker 10.94
Pl ant and System Qperati on Cccupati ons
Boi | er Tender 18. 33
Sewage Pl ant Qperator 16. 85
Stati onary Engi neer 18. 33
Ventilati on Equi prent Tender 16. 11
Water Treatnent Plant Operator 16. 62
Protective Service Cccupations
Al ar m Moni t or 13.92
Corrections Oficer 18.94
Court Security Oficer 19. 47
Detention Oficer 18. 94
Firefighter 19. 25
Quard | 11.19
Quard 11 15. 09
Police Oficer 13. 74
St evedor i ng/ Longshor emen Cccupati ons
Bl ocker and Bracer 15. 57
Hat ch Tender 15. 57
Li ne Handl er 15. 57
St evedore | 13.61
St evedore |1 16. 15
Techni cal Cccupati ons
Air Traffic Control Specialist, Center (2) 28.21
Air Traffic Control Specialist, Station (2) 19. 46

Air Traffic Control Specialist, Termnal (2) 21.43
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Ar cheol ogi cal Technician | 14. 58
Archeol ogi cal Technician |1 16. 29
Archeol ogi cal Technician Il 20. 19
Cart ographi ¢ Techni ci an 21.74
G vil Engineering Technician 18. 35
Conput er Based Training (CBT) Specialist/ Instructor 23.71
Drafter | 13.84
Drafter 1|1 15. 63
Drafter |11 19.13
Drafter IV 23.74
Engi neeri ng Technician | 11. 76
Engi neering Technician |1 13. 20
Engi neering Technician |11 17.13
Engi neeri ng Technician IV 19. 88
Engi neeri ng Technician V 23. 27
Engi neering Technician VI 28. 26
Envi ronment al Techni ci an 17. 88
Flight Sirmulator/lInstructor (Pilot) 24.98
Graphic Arti st 17.54
I nstructor 17. 88
Laborat ory Techni ci an 13. 65
Vat hermat i cal Techni ci an 19.33
Par al egal / Legal Assistant | 13. 10
Par al egal / Legal Assistant |1 17. 06
Par al egal / Legal Assistant |11 20. 87
Par al egal / Legal Assistant |V 25.25
Phot oopti cs Techni ci an 18. 43
Technical Witer 21.25
Unexpl oded (UXO Safety Escort 17.93
Unexpl oded (UXO Sweep Personnel 17.93
Unexpl oded O dnance (UXO Technician I 17.93
Unexpl oded Ordnance (UXO Technician I1 21.70
Unexpl oded Ordnance (UXO Technician |11 26.01
Weat her Chserver, Conbined Upper Air and Surface Prograns (3) 14. 65
Weat her Cobserver, Senior (3) 16. 27
Weat her Cobserver, Upper Air (3) 14. 65
Transportati on/ Mobile Equi prent Operation Cccupations
Bus Driver 12. 72
Par ki ng and Lot Attendant 7.74
Shuttle Bus Driver 10. 93
Taxi Driver 9. 30
Truckdriver, Heavy Truck 15.75
Truckdriver, Light Truck 10. 65
Truckdriver, Medium Truck 15.91
Truckdriver, Tractor-Trailer 15.75

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS:
HEALTH & WELFARE: $2.15 an hour or $86.00 a week or $372.67 a nonth

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or successor;
3 weeks after 8 years, 4 weeks after 15 years, and 5 weeks after 25 years. Length of
service includes the whol e span of continuous service with the present contractor or
successor, wherever enployed, and with the predecessor contractors in the perfornance of
simlar work at the same Federal facility. (Reg. 29 CFR 4.173)
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HOLI DAYS: A mini num of el even paid holidays per year: New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, CGood Friday, Menorial Day, |ndependence Day,
Labor Day, Colunbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. A contractor
may substitute for any of the nanmed holidays another day off with pay in accordance with
a plan comuni cated to the enployees involved.) (See 29 CFR 4.174)

THE OCCUPATI ONS WHI CH HAVE PARENTHESES AFTER THEM RECEI VE THE FOLLOW NG
BENEFI TS (as nunbered):

1) Does not apply to enpl oyees enployed in a bona fide executive, admnistrative, or
prof essional capacity as defined and delineated in 29 CFR 541. (See CFR 4. 156)

2) APPLI CABLE TO Al R TRAFFI C CONTROLLERS ONLY - NI GHT DI FFERENTI AL: An enpl oyee is
entitled to pay for all work perforned between the hours of 6:00 P.M and 6:00 A M at
the rate of basic pay plus a night pay differential amounting to 10 percent of the rate
of basic pay.

3) WEATHER OBSERVERS - N GHT PAY & SUNDAY PAY: |f you work at night as part of a
regul ar tour of duty, you will earn a night differential and receive an additional 10% of
basi c pay for any hours worked between 6pmand 6am If you are a full-tine enployed (40
hours a week) and Sunday is part of your regularly schedul ed workweek, you are paid at
your rate of basic pay plus a Sunday prem um of 25% of your basic rate for each hour of
Sunday work which is not overtime (i.e. occasional work on Sunday outside the nornal tour
of duty is considered overtime work).

HAZARDOUS PAY DI FFERENTI AL: An 8 percent differential is applicable to enployees

enpl oyed in a position that represents a high degree of hazard when working with or in
close proximty to ordi nance, explosives, and incendiary materials. This includes work
such as screening, blending, dying, mxing, and pressing of sensitive ordance

expl osi ves, and pyrotechnic conpositions such as | ead azide, black powder and photofl ash
powder. All dry-house activities involving propellants or explosives. Demlitarization
nodi fi cation, renovation, denolition, and nai ntenance operations on sensitive ordnance
expl osives and incendiary materials. Al operations involving regrading and cl eani ng of
artillery ranges. A 4 percent differential is applicable to enployees enployed in a
position that represents a | ow degree of hazard when working with, or in close proximty
to ordance, (or enpl oyees possibly adjacent to) explosives and incendiary materials which
invol ves potential injury such as |aceration of hands, face, or arns of the enpl oyee
engaged in the operation, irritation of the skin, mnor burns and the like; mninma

darmage to i nmedi ate or adjacent work area or equi prent being used. Al operations

i nvol vi ng, unl oadi ng, storage, and hauling of ordance, explosive, and incendiary ordnance
material other than small arns anmunition. These differentials are only applicable to
work that has been specifically designated by the agency for ordance, explosives, and
incendiary material differential pay.

** UNI FORM ALLOWANCE **

If enployees are required to wear uniforms in the performance of this contract (either by
the terns of the Governnent contract, by the enployer, by the state or local law, etc.),
the cost of furnishing such uniforms and naintaining (by laundering or dry cleaning) such
uniforns is an expense that may not be borne by an enpl oyee where such cost reduces the
hourly rate bel ow that required by the wage determ nati on. The Department of Labor will
accept payment in accordance with the foll owi ng standards as conpliance: The contractor
or subcontractor is required to furnish all enployees with an adequate nunber of uniforns
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wi thout cost or to reinburse enployees for the actual cost of the uniforns. In addition
wher e uni form cl eani ng and nai ntenance is nmade the responsibility of the enpl oyee, al
contractors and subcontractors subject to this wage determ nation shall (in the absence
of a bona fide collective bargai ning agreenent providing for a different amount, or the
furnishing of contrary affirnmative proof as to the actual cost), reinburse all enployees
for such cleaning and naintenance at a rate of $3.35 per week (or $.67 cents per day).
However, in those instances where the uniforns furnished are nade of "wash and wear"
materials, may be routinely washed and dried with other personal garnents, and do not
require any special treatnent such as dry cleaning, daily washing, or comercia
laundering in order to neet the cleanliness or appearance standards set by the terns of
t he

CGovernnent contract, by the contractor, by law, or by the nature of the work, there is no
requi renent that enpl oyees be rei nbursed for uniform naintenance costs

** NOTES APPLYI NG TO THI S WAGE DETERM NATI ON **

Source of Qccupational Title and Descriptions: The duties of enployees under job titles
listed are those described in the "Service Contract Act Directory of Cccupations,"” Fourth
Edi ti on, January 1993, as anended by the Third Suppl enment, dated March 1997, unl ess
otherwi se indicated. This publication may be obtained fromthe Superintendent of
Docunents, at 202-783-3238, or by witing to the Superintendent of Documents, U S
Governnent Printing O fice, Washington, D.C. 20402. Copies of specific job descriptions
may al so be obtained fromthe appropriate contracting officer

REQUEST FOR AUTHORI ZATI ON OF ADDI TI ONAL CLASSI FI CATI ON AND WAGE RATE { St andard
Form 1444 (SF 1444)} Conformance Process: The contracting officer shall require
that any class of service enployee which is not |listed herein and which is to be enpl oyed
under the contract (i.e., the work to be perfornmed is not perforned by any classification
listed in the wage deternmination), be classified by the contractor so as to provide a
reasonabl e relationship (i.e., appropriate |evel of skill conparison) between such
unlisted classifications and the classifications

listed in the wage deternination. Such conforned cl asses of enployees shall be paid the
nonet ary wages and furnished the fringe benefits as are determ ned. Such conform ng
process shall be initiated by the contractor prior to the performance of contract work by
such unlisted class(es) of enployees. The conformed cl assification, wage rate, and/or
fringe benefits shall be retroactive to the cormmencenent date of the contract. {See
Section 4.6 (Q(vi)} Wen nultiple wage determ nations are included in a contract, a
separate SF 1444 shoul d be prepared for each wage determ nation to which a class(es) is
to be conforned.

The process for preparing a conformance request is as foll ows:
1) When preparing the bid, the contractor identifies the need for a conformed
occupation(s) and conmputes a proposed rate(s).

2) After contract award, the contractor prepares a witten report listing in order
proposed classification title(s), a Federal grade equival ency (FGE) for each proposed
classification(s), job description(s), and rationale for proposed wage rate(s), including
information regarding the agreenment or disagreement of the authorized representative of

t he enpl oyees involved, or where there is no authorized representative, the enpl oyees

t hemsel ves. This report should be submitted to the contracting officer no later than 30
days after such unlisted class(es) of enployees perforns any contract work.

3) The contracting officer reviews the proposed action and pronptly subnits a report of
the action, together with the agency's recommendati ons and pertinent information
including the position of the contractor and the enpl oyees, to the Wage and Hour
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Di vi si on, Enpl oynent Standards Administration, U S. Departnent of Labor, for review
(See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Wthin 30 days of receipt, the Wage and Hour Division approves, nodifies, or
di sapproves the action via transnmittal to the agency contracting officer, or notifies the
contracting officer that additional time will be required to process the request.

5) The contracting officer transmts the Wage and Hour decision to the contractor.

6) The contractor infornms the affected enpl oyees. Information required by the Regul ations
nust be submitted on SF 1444 or bond paper. Wien preparing a confornmance request, the
"Service Contract Act Directory of Cccupations" (the Directory) should be used to conpare
job definitions to insure that duties requested are not performed by a classification
already listed in the wage determ nation. Renenber, it is not the job title, but the
required tasks that determ ne whether a class is included in an established wage

determ nati on. Confornmances may not be used to artificially split,

conbi ne, or subdivide classifications listed in the wage deternination.

SCOPE OF WORK

Schedul e of Deli verabl es

Deliverable ltem Type of Deliverable Duration
Due Date (after award)*

Phase | Content Devel opnent

(1) Draft Conceptual Design written report/preliminary design of brochure 3 weeks
3 weeks
THC Review written comments to contractor 1 week
4 weeks
(2) Final Conceptual Design written report & presentation 2 weeks
6 weeks
THC Review written comments to contractor 1 week
7 weeks
Phase Il Final Brochure Design
(3) Preliminary Design brochure layout — 75% complete model
oral presentation, pre-press proofs
paper and PDF 3 weeks
10 weeks
THC Review written comments to contractor 1 weeks

11 weeks
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(4) Final Design completed brochure that reflects changes 2 weeks
13 weeks

suggested from secondary design (pre-press

proofs (paper & PDF, 3 disks)
* assumes contract award on 2003.

SECTIONC
DESCRIPTION OF WORK

Cl GENERAL

It isthe purpose of this contract to design and devel op arecreation user brochure for distribution to visitorsto the
U.S. Army Corps of Engineers Tioga, Hammond and Cowanesque L akes Project. This brochure shall provide project
information to those interested in learning more about Tioga, Hammond and Cowanesque Lakes. One side of the
brochure will describe, pictorially and with text, the attractions of Tioga, Hammond and Cowanesque Lakesin
addition to such other material that the Corps may require. The other side will be amap and afacility matrix capable
of directing visitorsto various facilities. The contractor will work with representatives of Tioga, Hammond and
Cowanesque Lakes in the development, design, and creation of this brochure.

C2 SCOPE OF WORK

The contractor shall provide all necessary personnel, material's, equipment and related services as necessary to
design, develop and submit a12 panel, 18" x24", four color process brochure, designed to fold to 4’x9”. Thefinal
product will be acompleted brochure; printer-ready on acompact disk (3 copies) containing the necessary
application files, using industry standard software. The compact disk will be provided to the government, at which
time will own al rightsto the information on the CD. The contractor will develop alayout and design with text and
graphics presentation that will both inform and attract visitors. Custom photography, if specified by the Tioga,
Hammond and Cowanesque L akes staff will be quoted per unit price. Stock photos, to which the contractor owns the
legal rightsto publish, may be utilized. The government will provide accessits photo library and Corps logo artwork.
Additionally photos including either stock photos to which the contractor owns legal rightsto, or custom photos
may also be used and quoted per unit price. The contractor will be available to meet with Corps representatives of
the Tioga, Hammond and Cowanesque L akes at the Ranger Station/Visitor Information Center to review progress,
concepts and design according to the provided schedul e of deliverables. Travel to Tioga, Hammond, and
Cowanesque Lakes will be at the expense of the contractor. The contractor will use any and all graphics design
techniques to create a unique, attractive, and informative brochure.

C3 REQUIREMENTS
Thework shall be accomplished intwo (2) phases:

C3a PHASEI: Conceptual Design — this phase consists of subject matter research, layout and
photography for the brochure. The contractor shall prepare a subject matter outline of information the
brochure will contain. The government will provide essential information that must be represented in the
brochure.

C.3.al. Deliverable Phase |

C.3.al.a. Conceptual Design - This portion of the work shall be accomplished in two parts, adraft conceptual design
and afinal conceptual design. Work on thefinal shall not begin until Government acceptance of the draft conceptual
design.
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C.3.al.al. Draft Conceptual Design— Thefirst deliverable to be submitted by the Contractor is the draft conceptual
design. Thiswill present the Contractor’s recommendations for the brochure subject matter content. In thisdesign,
the theme, objectives, and target audience will be identified. The Tioga, Hammond and Cowanesqgue L akes staff will
review the draft conceptual design and commentswill be provided to the Contractor.

C.3.al.a2 Fina Conceptua Design— The second deliverable to be submitted by the Contractor isthe final
conceptual design. The draft conceptual design will be revised in accordance with the Tioga, Hammond and
Cowanesque L akes staff comments and submitted for approval. Accompanying the final conceptual design will be
an oral presentation of the Contractor’ s preliminary subject matter consisting of all content and design ideas. The
oral presentation will take place at the Tioga, Hammond and Cowanesque L akes Ranger Station/Visitor Information
Center. The Tioga, Hammond and Cowanesque L akes staff will review the final conceptual design and comments will
be provided to the Contractor.

C.3b. PHASEII: Einal Brochure Design: In this phase, the contractor shall:
Prepare and produce the brochure
Includein the final brochure all maps, text (emergency numbers, contact information, titles, headings
etc.), photos and legends.
Include all corrections and revisions suggested from Phase | in the final brochure design.

C.3.b.1 Deliverable Phase |

C.3.b.1.a. Thisportion of the work shall be accomplished in two parts; a preliminary design (75% completion) and a
final design. Work on the final design shall not begin until Government acceptance of the preliminary design.

C.3.b.1.al. Preliminary Design: Thefirst deliverable to be submitted by the Contractor is adraft brochure layout
which will consist of a 75% complete model. This deliverable will reflect comments and revisions suggested by the
Tioga, Hammond and Cowanesque L akes staff that were submitted from the final conceptual design presentation
during Phase |. The contractor shall provide a set of paper and PDF pre-press proofsthat are of high resolution/color
accurate proofs such as Iris or Kodak quality for the Governments review prior to acceptance. Accompanying the
model will be an oral presentation of the Contractor’ s draft brochure. The oral presentation will take place at the
Tioga, Hammond and Cowanesque L akes Ranger Station/Visitor Information Center. The Tioga, Hammond and
Cowanesque L akes staff will review the submitted preliminary design and commentswill be provided to the
Contractor.

C.3.b.1.a3. Fina Design— The second deliverable to be submitted for approval isthe final complete brochure layout.
Thisdeliverable will reflect the comments and revisions suggested from the preliminary design by the Tioga,
Hammond and Cowanesqgue L akes staff. The final, completed brochure will consist of the pre-press paper and PDF
proofs and the three CD’ s that contain the necessary application files, to which the Government will own al legal
rightsto.

SECTION D
CONTRACTOR EVALUATION

D.1 CONTRACTOR EVALUATION

D.la A contractor evaluationformis attached as Appendix A. The contractor that provides the most
advantageous proposal, all items considered, will be the recipient of the contract award. The award will be based on
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atechnical committee’ s evaluation of eachitem. A copy of the exi sting Tioga, Hammond and Cowanesque L akes
brochures can be obtained by writing or calling:

Operations Manager

Tioga, Hammond and Cowanesque L akes Project
RR 1Box 65

Tioga, PA 16946

570-835-5281

The existing brochures shall only be used for informational purposes only.

SECTION E
INVOICING AND PAYMENT

El INVOICING AND PAYMENT

E.1.a The contractor shall submit an itemized invoice after completion and acceptance of the final Tioga, Hammond
and Cowanesque Lakes brochure. Theinvoice will contain at a minimum, the contractor name, address, contract
number and date submitted.

SECTION F
DEDUCTIONS

F.1 DEDUCTIONS

F.1.a All work shall be performed in an orderly fashion consistent with specificationsasoutlined in C.3. If
any of these services do not conform to contract requirements, the Government may require the contractor to perform
the services again in conformity with the contract requirements, at no increase in contract amount. When defectsin
services cannot be corrected by re-performance, the Government may (1) require the contractor to take necessary
action to ensure that future performance conforms to contact requirements and (2) reduce the contract price to reflect
the reduced value of the services performed.

F.1b  If the contractor failsto promptly perform the services again or to take necessary action to ensure
the future performance in conformity with contact requirements, the Government may (1) by contract or otherwise,
perform the services and charge to the contractor at any cost incurred by the Government that is directly related to
the performance of such service or (2) terminate the contact for default.

SECTION G
DEFAULT
Gl Default of the contract shall be considered for various reasons relating to nonperformance of the contractual
specifications.
SECTION H

FINAL INSPECTION AND ACCEPTANCE

H.1 FINAL INSPECTION AND ACCEPTANCE
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H.1.a Acceptance of servicesisthe responsibility of the Contacting Officer or duly authorized representative (COR).

Section B
Tioga, Hammond & Cowanesque L akes Project Brochure
Bid Sheet
Description Quantity Unit Bid Price

Concept and design

Layout and composition

Editing

Paper and PDF proofs as needed

Custom photographs each

If government or contractor determines a need for additional photo

other than what has already been provided. $

Alternative 1

Alternative 2

TOTAL BID

CENAB-OPFT

MEMORANDUM THRU Chief, CENAB-OP
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SUBJECT Requisition of Brochure Design Services
1 Please find attached a scope of work including technical proposal criteriato evaluate firmsthat | wish to
consider for the development of the Tioga, Hammond and Cowanesque L akes brochures.
2. | request to have the proposals sent to the Tioga, Hammond and Cowanesqgue L akes project office for the

committee’ s evaluation. Once the committee evaluates the proposal's, recommendations with justifications
will be provided to CT-C for award.

3. | have provided a minimum bidder’ slist consisting of seven (7) local firmsthat | feel have the capability to
perform the work that | am requesting. Since these contracts require frequent meetings between the
contractor and the Corps, it would be very advantageous to limit this solicitation to the Northcentral PA —
Southcentral NY geographical area.

4, Itis imperative that the bids be EDI and hard copy.

5. POC for questions or commentsisthe undersigned at (570) 835-5281.
John Gibble
Operations Manager

Tioga, Hammond and Cowanesgue L akes

APPENDIX A
CONTRACTOR PROPOSAL EVALUATION

Each of the seven evaluation factor elements will have aweighted value and will be scored on the completeness and
quality of submissionsfor each factor element. See Section M.

1. Company’scapability. A statement describing your firm’'s capability of performing contract requirements,
including equipment, manpower, staff qualifications, and experience.
Score

2. Deadlines. A description and examples of the firm’s ability to meet project deadlines.
Score

3.  Experience. List of three clients (including address and phone) for which the firm has provided similar work
relating to design and ability to work within established time frames and cost restrictions. Score
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4 points 4.  Sub-Contractors. A full description of the qualifications and role of any sub-contractors.

Score

15 ponits | 9 Pastwork. Provide at least three samples of similar past work.
Sample 1
Sample 2
Sample 3

20points | 6. Strategy statement.

Design strategy

Innovative techniques

Theme devel opment

Theme continuity

Theme relationship to Tioga, Hammond & Cowanesque L akes Project
Completeness of statement

40 7. Cost.

$

Score

Under the authority of the Competition in Contracting Act of 1984, weighted evaluation criteria have been
established for each item.
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SECTION M

TECHNICAL PROPOSAL EVALUATION FACTORS FOR AWARD

1. GENERAL. The Contractor and his/her employees will develop and design a
project brochure according to the specifications of this section C.

2. INSTRUCTIONS TO OFFERORS
(a) Proposals shall be submitted to the Tioga, Hammond and
Cowanesque Lakes Project. Only one technical proposal/cost
proposal may be submitted by each offeror.

(b) Submit an original and one copy of the proposal packet.

(c) Each of the seven evaluation factor elements will have a weighted
value and will be scored on the completeness and quality of
submissions for each factor element

(d) The Offeror’'s name, address, signature, etc... shall appear on any
document to be evaluated.

(e) The Offeror’s proposal shall be specified and complete, and should
appear to demonstrate a thorough understanding of the
requirements.

(f) Offeror’s proposal must be signed by an official authorized to bind
the organization and be accompanied by a statement to the effect that
the proposal is firm for a period of no less 90 days from the date of
the offer.

3. PRE-PROPOSAL CONFERENCE AND SITE VISIT
There is no pre-proposal conference scheduled. However, the contractor is
encouraged to visit the work site to identify the various work elements. Any
guestions regarding site location can be directed to Danielle Huffman or e-mail
at Danielle.Huffman@usace.army.mil.

4 EVALUATION PROCEDURES.
4.1. Technical Evaluation Team. The Contracting Officer has established a
Technical Evaluation Team to conduct an evaluation of each proposal
received in response to this solicitation. The evaluation will be based
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exclusively on the merits and content of the proposal and any subsequent
discussion required. The team will not consider any information
incorporated by reference or otherwise referred to. PROPOSERS ARE
ADVISED THAT AWARD MAY BE MADE WITHOUT DISCUSSIONS OF ANY
KIND.

4.2. Technical Proposal. Sufficient material must be included in the
proposal to allow the Government to evaluate the technical features of the
Offeror’s proposal. If sufficient material for any item listed in Section M is
not included in the proposal, the Offeror may receive alow or zero (0) rating
for that evaluation item.

4.3. Price Proposal. The Offeror shall submit a price proposal in
accordance with Section B and Section M

5. TECHNICAL EVALUATION PROPOSAL FACTORS

5.1. EVALUATION CRITERIA. Under the authority of the Competition in
Contracting Act of 1984, weighted evaluation criteria have been established for
each of the technical elements listed below.

5.2. PROPOSAL ELEMENTS.

5.2.1. Conmpany Capability. A statenment
descri bi ng your conpany’s capability of
perform ng contract requirements — equi pnment,
manpower as well as staff qualifications and
experience. Maxi mum Score: 10 points.

5.2. 2. Ability to nmeet project
deadl i nes. Exanpl es of how the conpany works
efficiently and effectively to acconplish the
attached Scope of Work within the tinme franmes

est abl i shed. Maxi num Score: 5 points.
5.2.3. Experience. List of three
clients (including address and phone) for which
t he Conpany has provided simlar work in the
past two years that relate to brochure
devel opnent and design. Maxinum Score: 6

poi nts.
5.2.4. Sub- Contractors. Provide a
full list of sub-contractors to potentially be

used, their qualifications, and a full
description of the work they will be doing.
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Maxi mum Score: 4 points.

525. Pastwork. Provide at least three samples of similar past work that will demonstrate the
contractor’ s ability to develop and design brochures using innovative ideas relating to the
strategy statement. Maximum Score: 15 points.

526. Strategy Statement. Provide a narrative strategy statement, not to exceed 2 pages (single-
spaced, 12 font), describing your development and design strategy for the Tioga,
Hammond and Cowanesque L akes brochure. Describe atheme and graphics plan for the
narrative side, and a theme and graphics plan for the map and facility matrix side. The
statement should demonstrate innovative design ideas and techniques that will provide the
visitor with an overall experience available at the Tioga, Hammond and Cowanesque L akes.
Creative new concepts of design are encouraged. The strategy statement evaluation will be
based on design strategy, innovative techniques, theme development, theme continuity,
theme relationship to Tioga, Hammond & Cowanesque L akes Project, and compl eteness of
statement. Maximum Score: 20 points.

527. Cost. Thecompany’s cost proposal should be reflected on section B and should include,
but not be limited to, items like concept and design, layout and composition, editing, color
separations, providing files on adisk, pre-press proofs, travel to and from the field site, and
studio photosif needed. Maximum Score:40 points.

ITEMNO  SUPPLIES'SERVICES QUANTITY UNIT UNIT PRICE AMOUNT
0001 1 Lump Sum

PROVIDE ALL NECESSARY PERSONNEL,

FFP

PROVIDE ALL NECESSARY PERSONNEL, MATERIALS, EQUIPMENT, AND
RELATED SERVICESASNECESSARY TO DESIGN, DEVELOP AND SUBMIT A 12
PANEL, 18"X24", FOUR COLOR PROCESS BROCHURE, DESIGNED TO FOLD TO
4'X9" PER ADDITIONAL SPECIFICATIONS. PLEASE ADHERE TO THE
ATTACHED ****SPECIFICATIONS*****

GOV'T POC: DANIELLE HUFFMAN @ (570) 835-0125

BUYER POC: CHERI AMES @ (410) 962-3526

PURCHASE REQUEST NUMBER: W81W3G-3091-6654

NET AMT

FOB: Destination
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ITEM NO SUPPLIES'SERVICES QUANTITY UNIT UNIT PRICE AMOUNT
0002 1 Lump Sum
PROVIDE ALL NECESSARY PERSONNEL,
FFP
PROVIDEALL NECESSARY PERSONNEL, MATERIALS, EQUIPMENT, AND
RELATED SERVICES ASNECESSARY TO DESIGN, DEVELOP AND SUBMIT A 12
PANEL, 18'X24", FOUR COLOR PROCESS BROCHURE, DESIGNED TOFOLD TO
4"X9" PER ADDITIONAL SPECIFICATIONS. PLEASE ADHERE TO THE
ATTACHED ****SPECIFICATIONS* ****
GOV'T POC: DANIELLE HUFFMAN @ (570) 835-0125
BUYER POC: CHERI AMES @ (410) 962-3526
PURCHASE REQUEST NUMBER: W81W3G-3091-6654
NET AMT
FOB: Destination
INSPECTION AND ACCEPTANCE TERMS
Supplies/services will be inspected/accepted at:
CLIN INSPECT AT INSPECT BY ACCEPT AT ACCEPT BY
0001 N/A N/A N/A N/A
0002 N/A N/A N/A N/A
DELIVERY INFORMATION
CLIN DELIVERY DATE QUANTITY SHIP TO ADDRESS uiC
0001 27-JUN-2003 1 OPSDIV TIOGA HAMMOND COWANESQ  E1R0800
PEPPINO JPERSIO
RD 1, BOX 65
TIOGA PA 16946
(570)835-5281
FOB: Destination
0002 27-JUN-2003 1 (SAME ASPREVIOUS LOCATION) E1R0800

FOB: Destination



CLAUSESINCORPORATED BY REFERENCE

52.211-17
52.212-1
52.212-4
52.214-34
52.214-35
52.219-3
52.219-6
52.222-3
52.222-21
52.222-26
52.222-36
52.222-41
52.225-13
52.232-28
52.232-33

52.233-3
52.237-3
52.242-15
52.243-5
52.246-1
52.247-34
52.253-1
252.204-7003
252.204-7004
252.219-7011
252.225-7000
252.225-7001
252.225-7002
252.225-7016
252.243-7001
252.246-7000

Delivery of Excess Quantities

Instructions to Offerors--Commercial Items
Contract Terms and Conditions--Commercial Items
Submission Of Offers In The English Language
Submission Of Offersin U.S. Currency

Notice of Total HUBZone Set-Aide

Notice Of Total Small Business Set-Aside

Convict Labor

Prohibition Of Segregated Facilities

Equal Opportunity

Affirmative Action For Workers With Disabilities
Service Contract Act Of 1965, As Amended
Restrictions on Certain Foreign Purchases
Invitation to Propose Performance-Based Payments
Payment by Electronic Funds Transfer--Central Contractor
Registration

Protest After Award

Continuity Of Services

Stop-Work Order

Changes and Changed Conditions

Contractor Inspection Requirements

F.O.B. Destination

Computer Generated Forms

Control Of Government Personnel Work Product
Required Central Contractor Registration
Notification to Delay Performance

Buy American Act--Balance Of Payments Program Certificate

Buy American Act And Balance Of Payments Program
Qualifying Country Sources As Subcontractors
Restriction On Acquisition Of Ball and Roller Bearings
Pricing Of Contract Modifications

Material Inspection And Receiving Report

CLAUSESINCORPORATED BY FULL TEXT

52.207-4 ECONOMIC PURCHASE QUANTITY--SUPPLIES (AUG 1987)

SEP 1989
OCT 2000
FEB 2002
APR 1991
APR 1991
JAN 1999
JUL 199
AUG 199%
FEB 1999
APR 2002
JUN 1998
MAY 1989
JUL 2000
MAR 2000
MAY 1999

AUG 199%
JAN 1991
AUG 1989
APR 1984
APR 1984
NOV 1991
JAN 1991
APR 1992
NOV 2001
JUN 1998
SEP 1999
MAR 1998
DEC 1991
DEC 2000
DEC 1991
DEC 1991
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(a) Offerors areinvited to state an opinion on whether the quantity(ies) of supplies on which bids, proposals or

guotes are requested in this solicitation is (are) economically advantageous to the Government.

Each offeror who believes that acquisitionsin different quantities would be more advantageousisinvited to
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recommend an economic purchase quantity. If different quantities are recommended, atotal and a unit price must be
quoted for applicableitems. An economic purchase quantity isthat quantity at which asignificant price break
occurs. If there are significant price breaks at different quantity points, thisinformation is desired as well.

OFFEROR RECOMMENDATIONS
PRICE
ITEM QUANTITY QUOTATION  TOTAL

(c) The information requested in this provision is being solicited to avoid acquisitionsin disadvantageous quantities
and to assist the Government in devel oping a data base for future acquisitions of these items. However, the
Government reserves the right to amend or cancel the solicitation and resolicit with respect to any individual itemin
the event quotations received and the Government's requirements indicate that different quantities should be
acquired.

(End of provision)

52.212-2 EVALUATION--COMMERCIAL ITEMS (JAN 1999)

(a) The Government will award a contract resulting from this solicitation to the responsible offeror whose offer
conforming to the solicitation will be most advantageous to the Government, price and other factors considered. The
following factors shall be used to evaluate offers: Quality, Price and Delivery

Technical and past performance, when combined, are very significant.

(b) Options. The Government will evaluate offers for award purposes by adding the total price for al optionsto the
total price for the basic requirement. The Government may determine that an offer is unacceptable if the option prices
are significantly unbalanced. Evaluation of options shall not obligate the Government to exercise the option(s).

(c) A written notice of award or acceptance of an offer, mailed or otherwise furnished to the successful offeror within
the time for acceptance specified in the offer, shall result in abinding contract without further action by either party.
Before the offer's specified expiration time, the Government may accept an offer (or part of an offer), whether or not
there are negotiations after its receipt, unless awritten notice of withdrawal is received before award.

(End of clause)

522125 CONTRACT TERMSAND CONDITIONS REQUIRED TO IMPLEMENT STATUTES OR EXECUTIVE
ORDERS-COMMERCIAL ITEMS (APR 2001) (DEVIATION)

(@) Comptroller General Examination of Record. The Contractor agrees to comply with the provisions of this
paragraph (a) if this contract was awarded using other than sealed bid, isin excess of the simplified acquisition
threshold, and does not contain the clause at 52.215-5, Audit and Records-Negotiation.

(1) The Comptroller General of the United States, or an authorized representative of the Comptroller General, shall
have access to the right to examine any of the Contractor’ sdirectly pertinent records involving transactions related
to this contract.

(2) The Contractor shall make available at its offices at all reasonable times, the records, materials, and other evidence
for examination, audit, or reproduction, until 3 years after final payment under this contract or for any shorter period
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specified in FAR Subpart 4.7, Contractor Records Retention, of the other clauses of this contract. If thiscontractis
completely or partially terminated, the records relating to the work terminated shall be made available for 3 years after
any resulting final termination settlement. Records relating to appeals under the disputes clause or to litigation or the
settlement of claims arising under or relating to this contract shall be made available until such appeals, litigation, or
claimsare finally resolved.
(3) Asused in this clause, records include books, documents, accounting procedures and practices, and other data,
regardless of form. This does not require the Contractor to create or maintain any record that the contractor does
not maintain in the ordinary course of business or pursuant to aprovision of law.
(b) The Contractor is not required to include any FAR clause, other than those listed below (and as may be required
by an addendato this paragraph to establish the reasonabl eness of prices under Part 15), in a subcontract for
commercial items or commercial components—
(2) 52.222-26, Equal Opportunity (E.O. 11246);
(2) 52.222-35, Affirmative Action for Disabled V eterans and V eterans of the Vietnam Era (38 U.S.C. 4212);
(3) 52.222-36, Affirmative Action for Workers with Disahilities (29 U.S.C. 793); and

(4) 52.247-64, Preference for Privately-Owned U.S.- Flag Commercia Vessels (46 U.S.C. 1241)(flow down not required
for subcontracts awarded beginning May 1, 1996).

(5) 52.222-41, the Service Contract Act as Amended (41 U.S.C. 351, et seq.) Subcontracts for certain commercial
services may be exempt from coverage if they meet the criteriain FAR 22.1103-4(c) or (d) (see DoD class deviation
number 2000-00006).

(End of clause)

52.222-22 PREVIOUS CONTRACTSAND COMPLIANCE REPORTS (FEB 1999)
The offeror represents that --

(@) () Ithas, () has not participated in a previous contract or subcontract subject to the Equal Opportunity clause of
this solicitation;

(b) () Ithas, () hasnot, filed al required compliance reports; and

(c) Representations indicating submission of required compliance reports, signed by proposed subcontractors, will
be obtained before subcontract awards.

(End of provision)

52.222-42 STATEMENT OF EQUIVALENT RATES FOR FEDERAL HIRES (MAY 1989)

In compliance with the Service Contract Act of 1965, as amended, and the regul ations of the Secretary of Labor (29
CFR Part 4), this clause identifies the classes of service employees expected to be employed under the contract and
states the wages and fringe benefits payabl e to each if they were employed by the contracting agency subject to the
provisions of 5 U.S.C. 5341 or 5332.
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THISSTATEMENT ISFOR INFORMATION ONLY: IT ISNOT A WAGE DETERMINATION
Employee Class Monetary Wage-Fringe Benefits

[lustrator @ $18.97 per hour
Photograher @ $18.97 per hour
Photofinishing Worker @ 11.19 oer hour
Word Processor @ $11.19 per hour

(End of clause)

52.252-1 SOLICITATION PROVISIONS INCORPORATED BY REFERENCE (FEB 1998)

This solicitation incorporates one or more solicitation provisions by reference, with the same force and effect asif
they were given in full text. Upon request, the Contracting Officer will make their full text available. The offeror is
cautioned that the listed provisions may include blocks that must be completed by the offeror and submitted with its
quotation or offer. In lieu of submitting the full text of those provisions, the offeror may identify the provision by
paragraph identifier and provide the appropriate information with its quotation or offer. Also, the full text of a
solicitation provision may be accessed electronically at this/these address(es):

http://www.arnet.gov/far
http://www.farsite.hill.af . mil
http://www.dtic.mil/dfars
http://www.ccr.gov/index.cfm
http://www.ebs.nab.usace.army.mil
http://www.sba.gov/requlations/siccodes
http://www.dnb.com

(End of provision

52.252-2 CLAUSESINCORPORATED BY REFERENCE (FEB 1998)

This contract incorporates one or more clauses by reference, with the same force and effect asif they were givenin
full text. Upon request, the Contracting Officer will make their full text available. Also, the full text of aclause may be
accessed electronically at this/these address(es):

http://www.arnet.gov/far
http://www.farsite.hill.af . mil
http://www.dtic.mil/dfars
http://www.ccr.gov/index.cfm
http://www.ebs.nab.usace.army.mil
http://www.sba.gov/regul ations/siccodes
http://www.dnb.com
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(End of clause)

252.212-7001 CONTRACT TERMSAND CONDITIONS REQUIRED TO IMPLEMENT STATUTES OR EXECUTIVE
ORDERS APPLICABLE TO DEFENSE ACQUISITIONS OF COMMERCIAL ITEMS (APR 2001) (DEVIATION)

(a) In addition to the clauses listed in paragraph (b) of the Contract Terms and Conditions Required to |mplement
Statutes or Executive Orders--Commercial Items (DEVIATION) clause of this contract, the Contractor shall include
the terms of the following clause, if applicable, in subcontracts for commercial items or commercial components,
awarded at any tier under this contract:

252.225-7014 Preference for Domestic Specialty Metals, Alternate | (MAR 1998) (10
U.S.C. 25339).

252.247-7023 Transportation of Supplies by Sea(MAR 2000) (10 U.S.C. 2631)

252.247-7024 Notification of Transportation of Supplies by Sea(MAR 2000) (10
U.S.C. 2631)

(End of clause)



